
Municipality of Calvin Regular 
MeetingAgenda 
August 9 2022, at 

7:00 P.M. 

Electronically 
Meeting ID: 

891 8079 8463 

1. Call to Order 

2. Approval of Agenda 

3. Declarations ofDisqualifying lnterest(Pecuniary)-Nil 

4. Approval of the Minutes of the Most RecentMeeting(s) 

July 26, 2022 

5. Council Direction From the Previous Meeting-July 26, 2022 

a) Vacant Council Seat-Verbal Update 

b) PSW Program 

6. Delegations-Nil 

7. Legislative Matters 

a. Consent Agenda (includes items of correspondence not requiring 

administrative reports/action, committee reports not requiring any 

action by Council - matters that are for information purposes only). 

1) Building Report-July 2022 Shane Conrad 

b. By-Laws for Consideration: 
1) By-Law: 2022-050: Amendment to By-Law 2022-040 Delegation of Authority 
2) By-Law: 2022-051: Codify Human Resource Management Policies for Calvin Fire 

Department 
c. Public Hearings: Planning/Zoning Matters: 

1) Consent Application- Nathan Pearson 
2) Consent Application-Shirley Bell & Douglas Doucette 

d. Committee (Internal/External Reports) Nil 

8. AdministrativeMatters-Nil 

New Business/Reports from Officers/Employees on Various Issues 

(Including reports from Departments which require Council approval) 

9. Leadership Issues-Nil 

10. Closed Session Nil 

11. Confirmatory By-law No. 2022-052 

12. Adjournment 



Corporation of the Municipality of Calvin 

Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-275 

Moved By: 

Seconded By: 

Now THEREFORE BE IT RESOLVED THAT: 

"BE IT RESOVED THAT Council for the Corporation of the Municipality of Calvin hereby approve 

the agenda as circulated." 

Result: Choose an item. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



Corporation of the Municipality of Calvin 

Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-276 

Moved By: Choosean item. 

Seconded By: Choosean item. 

Now THEREFORE BE IT RESOLVED THAT: 

"BE IT RESOLVED THAT Council for the Corporation of the Municipality of Calvin hereby approve 

the minutes for the Regular Council Meeting July 26, 2022. 

Result Choose an item. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



Minutes 

Regular Meeting of Council 

Municipality of Calvin 

July 26, 2022 
7:00 p.m. 

ELECTRONIC MEETING 
Meeting ID: 894 4943 2331 

The regular meeting of Council was held this date by Zoom electronic meetings (due to 
Covid-19 pandemic). 

ATTENDANCE 

Council: Mayor Pennell 
Councillor Cross 
Councillor Castelijn 
Councillor Shippam 

Staff: Teresa Scroope- Clerk 
Mary Stock- Deputy Clerk 
Jacob Grove-Landfill & Recreation Manager 
Chris Whalley-Roads Superintendent 
Barbara Major- Elections Clerk 

1.CALL TO ORDER 

Chair Mayor Pennell called the meeting to order at "7:02" pm. 

2.SUSPEND PROCEDURE BY-LAW 

2022-263: Suspend Procedure By-Law 
Moved By: Councillor Castelijn 

Seconded By: Councillor Cross 
Now THEREFORE BE IT RESOLVED THAT: 

"Section 7 of the Procedure By-Law, related to agenda, be suspended until such time 
when the Procedural By-Law is updated." 

"Carried" 

Member of Council 
Mayor Pennell 
Councillor Castelijn 
Councillor Cross 
Councillor Shippam 

In Favour 
lZI 
IZI 
IZI 
IZI 

Opposed 
□ 

□ 

□ 

□ 



6. COUNCIL DIRECTION FROM PREVIOUS MEETINGS 

► July 12, 2022 
1. Mayor Pennell Delay in Person Council Meetings 

6. 1. 2022-266: In person Council Delay: 
Moved by: Councillor Shippam 
Seconded by: Councillor Castelijn 
NowTHEREFORE BE IT RESOLVED THAT: 

"Council for the Corporation of the Municipality of Calvin Council Meetings In person will 
not be resumed until further notice from Mayor Pennell in consultation with Council." 
Recorded Vote: "Carried" 

Member of Council In Favour Opposed 

Mayor Pennell 181 □ 

Councillor Castelijn 181 □ 

Councillor Cross □ 181 

Councillor Shippam 181 □ 

2. Council Vacancy: Municipal Elections Clerk provided Council with a verbal report 
outlining the requirements under the Municipal Act to fill vacancies on Council 
and options available for Council consideration. 

3. Appointment to vacant Councillor Position - Council direction. 
6.2. 2022-266 6.2 Council to fill the vacant position of Councillor 
Moved by: Councillor Cross 
Seconded by: Councillor Shippam 
NowTHEREFORE BE IT RESOLVED THAT: 

"The Municipality of Calvin Council fill the vacant position of Councilor, firstly by means 
of the applicant listing from December 2021 by contacting applicants #4 and #5, direct 
staff to determine interest to fill the vacancy and if interested applicants meet eligibility 
requirements of appointed office as outlined in the Municipal Act and the Municipal 
Elections Act and secondly, if no agreement seek applications from qualified residents 
including previous members of Council, and furthermore that the appointment be 
undertaken by the Municipality of Calvin Council at the August 9, 2022 regular meeting 
of Council in accordance with the Council Vacancy Policy." 

"Carried" 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell 181 □ 

Councillor Castelijn 181 □ 



c) Public Hearings: Planning Zoning Matters-Nil 
d) Committee (Internal/External Reports-Nil 

9. Administration Matters: 

a) New Business/Reports 
i. 2022-268: Micro Soft Billing Update 
Moved By: Councillor Cross 
Seconded By: Councillor Shippam 
"BE IT RESOLVED THAT that the Municipality of Calvin Council agree to the terms of 
Micro Soft Billing update as recommended by John Janssen IT support" 

"Carried" 
Recorded Vote: 
Member of Council In Favour Opposed 
Mayor Pennell 181 □ 

Councillor Castelijn 181 □ 

Councillor Cross 181 □ 

Councillor Shippam 181 □ 

ii. 2022-269: PSW Program Support 
Moved By: Councillor Castelijn 
Seconded By: Councillor Shippam 
NowTHEREFORE BE IT RESOLVED THAT: 

"Council to agree to support Near North District School Board PSW Program by way of 
promoting of advertisement on the Municipality of Calvin Township Website, In Office 
Board and Newsletter." 

"Carried" 
Recorded Vote: 
Member of Council In Favour Opposed 
Mayor Pennell rgJ □ 

Councillor Castelijn rgJ □ 

Councillor Cross rgJ □ 

Councillor Shippam rgJ □ 

Direction: Contact other Municipalities to find out there views bring back to future 
meeting. 
iii.2022-270 Closure of Office: 

Moved By: Councillor Shippam 
Seconded By: Councillor Castelijn 
NowTHEREFORE BE IT RESOLVED THAT: 



AND WHEREAS subsequently, Council undertook a comprehensive search to fill the 
Municipal Administrator position with an individual who would also be designated the 
Clerk and the Treasurer of the Municipality; 

AND WHEREAS The Municipality was unsuccessful in receiving applications from 
individuals with the required fit and competency; 

AND WHEREAS more recently, the Municipality has appointed a Municipal Clerk and a 
Municipal Treasurer and is still in need of overall administrative oversight as would be 
provided by the Municipal Administrator position; 

AND WHEREAS Mr. Jacob Grove has agreed to assume the added responsibility of the 
Municipal Administrator. 

NOW THEREFORE BE IT RESOLVED that Jacob Grove be appointed as Municipal 
Administrator, effective immediately and furthermore the Mayor be authorized to 
execute the employment agreement with Mr. Grove. 

"Carried" 

Recorded Vote: 
Member of Council In Favour Opposed 
Mayor Pennell lg] □ 

Councillor Castelijn lg] □ 

Councillor Cross □ lg] 

Councillor Shippam lg] □ 

11. Closed Session: Nil 

12. Confirmatory By-Law 2022-273 
Moved By: Councillor Cross 
Seconded By: Councillor Shippam 
Now THEREFORE BE IT RESOLVED THAT: 

"By-Law No. 2022-049 being a By-Law to confirm the proceedings of the Regular 
Meeting of Council held Tuesday, July 26, 2022 be read and adopted." 

"Carried" 
Recorded Vote: 
Member of Council In Favour Opposed 
Mayor Pennell ISi □ 

Councillor Castelijn ISi □ 

Councillor Cross ISi □ 

Councillor Shippam iz::l □ 



5-b. 

Corporation of the Municipality of Calvin 

• Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-277 

Moved by: Choose an item. 

Seconded by: Choose an item. 

Now THEREFORE THAT:BE IT RESOLVED 

"Council has received and reviewed information from nearby Municipalities in response to how 
other Municipalities are providing support to the Near North District School Board PSW 
Program by way financial assistance and agree to pledge $460 towards the program if it is to 

proceed" 

Result Options. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



Teresa Scroope 

From: Teresa Scroope 
Sent: Friday, July 29, 2022 9:35 AM 
To: 'admin@mattawan.ca' 
Subject: FW: PSW Program and Municipality Views 
Attachments: Resolution 2022-092 Support PSW Program $460.pdf 

Thank you so much JoAnne, This is very helpful© 

Teresa Scroope 

Muncipal Clerk; Corporation of the Municipality of Calvin 
1355 Peddlers Dr., R.R.n2, Mattawa, ON. POH 1VO 
Ph: 705-744-2700 Ext. 201 I Fax: 70S-744-0309 
clerk@calvintownship.ca 

From:Joanne Montreuil [mailto:admin@mattawan.ca] 
Sent: Friday, July 29, 2022 9:20 AM 
To: Teresa Scroope <clerk@calvintownship.ca> 
Subject: RE: PSW Program and Municipality Views 

Good morning Teresa, 

Attached is the resolution that was passed at my Council meeting on July 14. For resolutions that I'm not 100% sure that 
the Council will support, I make them write it out. So I do know that the Town of Mattawa has pledged $5000 towards 
this program & we will send them $460 if this program is a go. If & when your Council supports this proposal the only 
person you need to send the resolution to is Amy Morrison at AMorrison@mattawahospital.ca. Make sure that the 
resolution states that if the program will proceed you will donate$. Hope this helps. 

Thank you, 

JoAnne Montreuil 
Clerk Treasurer, 
Municipality of Mattawan 

From:East Nipissing Planning Board <admin@enpb.ca> 
Sent: July 28, 2022 8:13 PM 
To: Joanne Montreuil <admin@mattawan.ca> 
Subject: Fw: PSW Program and Municipality Views 

From:Teresa Scroope <clerk@calvintownship.ca> 
Sent: Thursday, July 28, 2022 1:33 PM 
To: East Nipissing Planning Board <admin@enpb.ca> 
Subject: PSW Program and Municipality Views 
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Hi JoAnne 
Hoping you can help your my first point of contact for this©, The Municipality of Calvin Council has asked me to reach 
out to other Municipalities regarding the attached PSW program to seek other Municipality views/Idea's on support for 
the PSW Program. Do you have emails for whom I should circulate this too? Have you already received this in the 
Municipality of Mattawan and what are your views/idea's? It is a really great opportunity it would be unfortunate if it 

did not proceed due to lack of students. 
Thank you 
Teresa Scroope 
Munclpal Clerk; Corporation of the Municipality of Calvin 
1355 Peddlers Dr., R.R.#2, Mattawa, ON. P0H lV0 
Ph: 705-744-2700 Ext. 201 I fax: 705 744 0309 

c/erk@calvintownshlp.ca 
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THE CORPORATION OF THE MUNICIPALITY OF MATTAWAN 

DATE 
\ 4' d)cJ<J- Resolution No. 2022 - Cf/ .9--

~IA.~ 

MOVED BY Councillor /'Jt,,;{11, 

SECONDED BY Councillor & / / 

BE I~ RESOLVED that S ~ of,,../d ~~f-"'" t."V! { ~ :j Je J4.,c c:.,~ , 
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Jfu, '1p,m A,M'""-<-c / 

CARRIED Mayor Murphy e LY'Jl~ .__ 
---==::::-:=--

DIVISION VOTE 

NAME OF MEMBER OF COUNCIL YEAS NAYS 

Councillor Bell 

Councillor McNabb 

Councillor Lemaire 

Councillor Lahaye 



Council Agenda #7 a. - Consent Agenda 

If you wish to separate an Item from the Consent Agenda 

please contact the Clerk prior to the meeting so a 

resolution can be prepared. 

Items: 

1) Building Report-Month July 2022-Shane Conrad Chief Building Official 



MUNICIPALITY OF CALVIN 
1355 PEDDLERS DRIVE, MATTAWA ON,P0H lV0 

Tel: (705) 744-2700 • Fax: (705) 744-0309 

building@calvintownhsip.ca • www.calvintownship.ca 

BUILDINGREPORT 

MONTH: July, 2022 

1. NUMBER OF PERMITS ISSUED 3 

2. TOTAL MONTHLY VALUE $630,000 

3. TOTAL FEES COLLECTED $790 

4. TOTAL BUILDING VALUE TO DATE $796,627 

5. TOTAL FEES COLLECTED TO DATE $2,050 

COMMENTS: 

Permit: 07-2022 Type: Shop Value: $60,000 Fee:$490 
08-2022 Single Family Dwelling $470,000 $685 
09-2022 Addition to Dwelling $100,000 $300 

Notes: Permit 08-2022 Not picked up or paid for. $685 

CHIEF BUILDING OFFICIAL 

www.calvintownship.ca
mailto:building@calvintownhsip.ca


Corporation of the Municipality of Calvin 

Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-278 

Moved By: Choose an item. 

Seconded By: Choose an itern. 

Now THEREFOREBE IT RESOLVED THAT: 

"BE IT RESOLVED THAT Council for the Corporation of the Municipality of Calvin hereby receive 

the Consent Agenda Items of August 9, 2022 as circulated, less any items requested for 

separate review and discussion." 

Result:Choose an itr,rn. 

RecordedVote:Clwose an item. 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



Corporation of the Municipality of Calvin 

• Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-279 

Moved By: Choose an item. 

Seconded By: Choose an item. 

NOW THEREFORE BE IT RESOLVED THAT: 

"Municipality of Calvin Council receive the by-law 2022-050 to amend by-law 2022-040 which delegates 

authority for restricted acts "Lame Duck" restrictions and delegates authority to the Municipal 

Administrator'' 

Result Options. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



THE CORPORATION OF THE 

MUNICIPALITY OF CALVIN 

BY-LAW NUMBER 2022-050 

BEING A BY-LAW TO AMEND BY-LAW NO. 2022-040 WHICH DELEGATES 
AUTHORITY FOR RESTRICTED ACTS "LAME DUCK" RESTRICTIONS OF 

COUNCIL FOLLOWING NOMINATION DAY. 

Legal Authority 

Scope of Powers 
Section 8(1) of the Municipal Act. 2001, S.O. 2001, c.25, ("Municipal Acf') as amended, 
provides that the powers of a municipality shall be interpreted broadly so as to confer broad 
authority on municipalities to enable them to govern their affairs as they consider 
appropriate, and to enhance their ability to respond to municipal issues. 

Powers of a Natural Person 
Section 9 of the Municipal Act provides that a municipality has the capacity, rights, powers 
and privileges of a natural person for the purpose of exercising its authority under this or 

any other Act. 

Powers Exercised by Council 
Section 5 (1) of the Municipal Act provides that the powers of a municipality shall be 
exercised by its Council. 

Powers Exercised by By-law 
Section 5(3) of the Municipal Act provides that a municipal power, including a municipality's 
capacity, rights, powers and privileges under section 9, shall be exercised by bylaw unless 
the municipality is specifically authorized to do otherwise. 

Preamble 
WHEREAS the Council of the Municipality of Calvin delegated authority to the Municipal 
Clerk for certain duties during that period that Council is restricted in its actions under 

Section 275; 

AND WHEREAS the Council of the Municipality of Calvin appointed Jacob Groves as 
Municipal Administrator on July 26, 2022 by means of resolution #2022-272; 

AND WHEREAS it is deemed expedient to amend By-Law No. 2022-040 to delegate 
authority to the Municipal Administrator by deleting Sections #1 to and including #5 to 
reflect the Municipal Administrator and replacing with the following; 

Direction 
NOW THEREFORE the Council of the Municipality of Calvin directs as follows: 



1. THAT the Municipal Administrator is hereby delegated authority as the financial 
signing authority for expenditures, outside the current approved budgets, exceeding 
$50,000. 

2. THAT the Municipal Administrator is hereby delegated authority, including authority 
to execute the agreement of purchase and sale, pertaining to the disposition of any 
real or personal property of the municipality which has a value exceeding $50,000 

at the time of disposal. 
3. THAT the Municipal Administrator is hereby delegated authority to repeal by-laws 

appointing Officers of the Municipality of Calvin which have ceased employment 
with the Corporation and for hiring and removal of any employee of the Corporation. 

4. THAT in the extended absence of the Municipal Administrator, the Municipal Clerk 
shall have the same authority as the Municipal Administrator under this by-law. 

5. THAT the Municipal Administrator will report to Council on any actions taken under 
the restrictions between Nomination Day and the commencement of the Council 

term. 
6. THAT this delegation expires on November 30, 2022. 
7. This By-law takes effect on the day of its final passing. 

Read a First, Second and Third Time Enacted and passed this 9th day of August 2022. 

Adopted by Resolution _2022-279 ____ this 9th Day of August 2022. 

MAYOR CLERK 



1-.h.z 

Corporation of the Municipality of Calvin 

Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-280 

Moved By: Choose an item. 

Seconded By: Choose an itc,rn. 

NOW THEREFORE BE IT RESOLVED THAT: 

"Municipality of Calvin Council receive the by-law 2022-051 to Codify Human Resource Management 

Policies for the Municipality of Calvin Fire Department and approve amendments and pass on this day 

August 9, 2022." 

Result Options. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



THE CORPORATION OF THE MUNICIPALITY OF CALVIN 

BY-LAW NUMBER 2022-051 

BEING A BY-LAW TO CODIFY HUMAN RESOURCE MANAGEMENT POLICIES 
FOR THE MUNICIPALITY OF CALVIN FIRE DEPARTMENT 

Legal Authority 

Scope of Powers 
Section 8(1) of the Municipal Act, 2001, S.O. 2001, c.25, ("Municipal Acf') as 
amended, provides that the powers of a municipality shall be interpreted broadly so 
as to confer broad authority on municipalities to enable them to govern their affairs 
as they consider appropriate, and to enhance their ability to respond to municipal 
issues. 

Powers of a Natural Person 
Section 9 of the Municipal Act provides that a municipality has the capacity, rights, 
powers and privileges of a natural person for the purpose of exercising its authority 
under this or any other Act. 

Powers Exercised by Council 
Section 5 (1) of the Municipal Act provides that the powers of a municipality shall be 
exercised by its Council 

Powers Exercised by By-law 
Section 5(3) of the Municipal Act provides that a municipal power, including a 
municipality's capacity, rights, powers and privileges under section 9, shall be 
exercised by by-law unless the municipality is specifically authorized to do 
otherwise. 

Municipal Administration 
Section 227 of the Municipal Act provides it is the role of the officers and employees 
of the municipality to implement Council's decisions and establish administrative 
practices and procedures to carry out Council's decisions. 

Adoption of Policies 
Section 270 of the Municipal Act requires the council of a municipality to adopt and 
maintain policies with respect to, among other things, its hiring of employees and 
the relationship between members of Council and the officers and employees of the 
municipality. 

Health Benefits 
Section 281 and 282 of the Municipal Act provide that the council of a municipality 
may establish a sick leave and benefit program for the municipality. 



Employment Standards & Workplace Safety 
Municipalities must comply with the Employment Standards Act R.S.O 1990 (the 
"Employment Standards Act'), as amended and the Occupational Health and 
Safety Act R.S.O. 1990 (the "OHSA") as amended. 

Related Municipal Policy 

By-Law No. 2019-001 - Council Staff Relations Policy 
By-Law No. 2010-020 - Workplace Harassment and Violence Policy 

Preamble 

Council for the Corporation of The Municipality of Calvin has adopted the following 
mission and vision statements for the Municipality. 

VISION - Calvin is a rural, family-based community that embraces 
change while respecting the rich heritage and culture of our area. With 
the participation of our residents and ongoing partnerships with our 
neighbouring communities, we will continue to develop the Municipality 
of Calvin as an affordable, accessible and safe place to live, work and 
play. 

MISSION - To build a strong rural and safe community dedicated to 
the preservation of our heritage and culture as well as the 
development of our natural and human resources. To promote and 
cultivate our forward-thinking community and to grow our partnerships 
through collaboration and resource sharing with our neighbouring 
communities. 

Council has adopted an organizational structure in which all officers and 
employees of the Municipality of Calvin report to the Municipal Administrator, 
and it is the responsibility of this position to ensure that all officers and 
employees of the Municipality of Calvin perform their work in a manner that 
exhibits the fundamental values or principles established by Council and 
facilitates the achievement of Council's Vision and Mission. 

Council is committed to building a workplace in which volunteer Firefighters can 
feel safe, engaged and productive. 

Council will do this by adopting policies that relate specifically to the provision of 
fire prevention and fire protection services. 

Council further acknowledges that this By-law and the attached schedules have 
been prepared by Expertise for Municipalities Non-profit Association ("E4m") 
and legally reviewed by Wishart Municipal Law Group/Wishart Law Firm LLP 



(WMG) for compliance with all applicable legislation and E4m or WMG are not 
responsible for the results of any edit to this policy other than as expressly 
authorized or directed by E4m and WMG. 

Council acknowledges and agrees that all rights are reserved by E4m, and no 
part of this By-law may be reproduced or copied in any form or by any means 
(graphic, electronic or mechanical, including photocopying, recording, taping or 
information and retrieval systems) without the written permission of E4m. 

Council acknowledges that E4m has given license to the Municipality to print, 
copy, save, or post on its official website for its own use only and the 
Municipality may not repurpose or resell this By-law in any way. 

Decision 

Council of the Corporation of the Municipality of Calvin decides it in the best interest 
of the Corporation to establish certain policies related to the management of the 
Fire Department personnel within the municipal operation. 

Direction 

NOW THEREFORE the Council of the Corporation of the Municipality of Calvin 
directs as follows: 

1. That the Municipal Administrator adopt administrative practices and 
procedures that are compliant with the ESA, the OHSA, case law and any 
other applicable Act or Regulation or such successor Acts or Regulations to 
carry out the direction of Council as expressed in this By-law (hereinafter 
referred to as guidelines). 

2. That these guidelines be submitted to Council for information within ninety (90) 
days from the passing of this By-law. 

3. That the Municipal Administrator cannot unilaterally amend, change, or fail to 
follow the established guidelines without notification to Council prior to any 
amendment, change or decision not to follow an established guideline. 

4. That the guidelines be reviewed on a bi-annual basis and a report be delivered 
to Council by June 30, of any given year in which a report is required, regarding 
adequacy of each of the Schedules attached to this By-law and if there are any 
recommended changes. 

5. That Municipal Administrator be responsible to keep up to date on changes in 
law affecting the guidelines and that changes in law which require amendments 
to the guidelines and/or this By-law be delivered to Council in a report within 



thirty (30) days of the Municipal Administrator becoming aware of the 
changes. 

6. That the direction outlined in the schedules attached to this By-law applies to all 
Fire Department personnel of the Municipality ("Volunteer Firefighter personnel"; 
"fulltime and part-time officers and employees of the Municipality ("Officers and 
Employees"; "Officers or Employees"). It does not apply to the Municipal 
Administrator, volunteers, volunteer firefighters or short-term contract positions. 

7. That the following schedules attached hereto form part of this by-law: 
a. Schedule "A" - Attraction 
b. Schedule "B" - Recruitment 
c. Schedule "C" - Onboarding 
d. Schedule "D" - Development 
e. Schedule "E" - Retention 
f. Schedule "F" - Separation 
g. Schedule "G" - Officer & Employee Code of Expected Behavior 

8. That any changes to the Schedules may be adopted by resolution. 

9. That this By-law supersedes any By-law previously passed that is contrary to 
this By-law. 

10.That this By-law repeals By-Law No. 2011-005 - Hiring, Employment and 
Progressive Discipline Policy. 

11.This by-law takes effect on the day of its final passing. 

Read and adopted by Resolution _2022-280 ____ this 9th Day of August, 2022. 

MAYOR CLERK 



Schedule "A" - Attraction 

PREAMBLE 

Council acknowledges that a successful public service requires individuals with the 
appropriate skillset and personal/professional attributes to provide services and 
achieve the vision/mission/goals/priorities of Council. Council also recognizes that 
to attract and retain these individuals they must ensure that they support a 
workplace culture where Volunteer Firefighter personnel feel valued and respected; 
are included and consistently engaged; and can perform at their best and be 
successful as a public servant. 

Council is committed to fostering inclusive volunteer opportunities and volunteer 
management practices for the Fire Department. Council is also committed to a 
workplace culture that is focused on continuous and proactive improvement to ensure 
Volunteer Firefighter personnel success in the workplace as well as within role 
professional development. 

Diversity, Equity, and Inclusion 

The Municipality of Calvin will aim to foster, cultivate, and preserve a culture of diversity, 
equity and inclusion. 

Council recognizes that human capital is the most valuable asset the Municipality of 
Calvin has. The collective sum of the individual differences, life experiences, 
knowledge, inventiveness, innovation, self-expression, unique capabilities, and talent 
that our Volunteer Firefighter personnel invest in their work represents a significant 
part of not only the workplace culture, but also the effective and efficient delivery of 
Municipal services. 

Council will support a workplace that embraces and encourages differences in age, 
color, disability, ethnicity, family or marital status, gender identity or expression, 
language, national origin, physical and mental ability, political affiliation, race, religion, 
sexual orientation, socio-economic status, veteran status, and other characteristics that 
make Volunteer Firefighter personnel unique. 

All Volunteer Firefighter personnel have a responsibility to always treat others with 
dignity and respect and are expected to conduct themselves in a manner that reflects 
inclusion in the workplace and at work-related functions. 

The Municipal Administrator will promote a positive working environment where 
Officers and Employees collaborate to achieve the Municipality of Calvin's goals while 
cultivating a culture of diversity, equity, and inclusion. 



Safe Workplace 

Physical Safety 
The Municipal Administrator will promote a positive working environment where 
management and employees collaborate to achieve the Municipality of Calvin's goals 
while promoting the physical health and safety of all employees. 

Volunteer Firefighter personnel: 
Fully comply with the Fire Prevention and Protection Act, the Occupational • 
Health and Safety Act and all other related/applicable legislation. 
Prevent risk of injury and illness arising from the workplace environment.• 

• Ensure the physical health of all employees is protected . 
Encourage the co-operation of all employees, in complying with the Health &• 
Safety Policy and Procedures. 
Establish and maintain a Health & Safety program in co-operation with• 
the Joint Health & Safety Committee or Health and Safety 
Representative (Where applicable) 

Psychological Safety 
Council considers the mental health and psychological safety of its Volunteer 
Firefighter personnel to be as important as other aspects of health and safety and is 
committed to supporting a mentally healthy workplace through appropriate policies, 
programs, and services which will be developed in accordance with 
the National Standard of Canada for Psychological health and safety in the workplace. 

Council recognizes that workplace factors can contribute to psychological health. While 
it is understood that a certain amount of stress is inherent in work, the Municipality of 
Calvin aspires to a work environment where continuous improvement in work practices 
and processes address psychological safety and support mental health. 

Further, Council acknowledges that psychologically healthy and safe workplaces: 
• Support individuals and departments in creating a respectful, healthy and 

engaging work and learning environment 
• Acknowledge psychological risk factors where they exist 
• Provide the tools to positively, effectively and efficiently address any identified 

issues 

The Municipal Administrator will promote a positive working environment where 
Officers and Employees collaborate to achieve the Municipality of Calvin's goals while 
promoting a psychologically healthy and safe workplace. 

Remuneration 

The Municipal Administrator in consultation with the Fire Chief will establish an 



equitable, remuneration system for the Fire Department that includes: 
• Annual honorarium for the Volunteer Fire Chief; 
• Annual honoraria for the Volunteer Firefighters that recognizes/acknowledges 

commitment to training/continuous improvement as well as attendance during fire 
calls. ' 

Volunteer WellnessNolunteer Assistance Program 
Council is committed to providing a healthy and psychologically safe work environment 
for its Volunteer Firefighter personnel at all municipal work sites. 

A healthy and psychologically safe workplace leads to improved workplace satisfaction, 
higher level of volunteer morale, and generally a more effective/productive workplace. 
The Municipality of Calvin will encourage, support, and offer health related programs 
that will assist Volunteer Firefighter personnel in improving their own 
physical, mental, and emotional wellbeing. 

The Municipal Administrator will provide Council with an annual or multi-year wellness 
initiative that at a minimum will include: 

• Organizing or permitting time for Volunteer Firefighter personnel to participate 
or watch wellness education sessions relating to mental, physical, and emotional 
wellness; 

• Improving Firefighter Volunteer access to healthy snack options in the workplace 
by providing heathy food options during events, meeting, etc.; and 

• Encouraging and organizing friendly fitness and wellness competitions. 

Voluntary Participation 
We encourage Volunteer Firefighter personnel to participate in our wellness program, 
but their participation is completely voluntary. Any Volunteer Firefighter who chooses 
not to participate in the wellness initiatives will not be subject to punishment or adverse 
action. 

Council will implement an Firefighter Volunteer Peer Assistance Program. 

Leaves of Absence 

From time-to-time Volunteer Firefighter personnel may need to take leaves of absence 
from the Fire Department for various reasons. 

The Municipal Administrator shall establish guidelines for Volunteer Firefighter 
personnel to give notice for leaves. The Municipal Administrator will also establish 
guidelines for how such leaves will be approved and how Volunteer Firefighter 
personnel may seek workplace accommodations. 



Schedule "B" - Recruitment 

PREAMBLE 

Council acknowledges that a successful public service requires individuals with the 
appropriate skillset and personal/professional attributes to provide services and 
achieve the vision/mission/goals/priorities of Council. Additionally, Council 
acknowledges that recruitment processes may vary depending upon the position 
needing to be filled. 

Council directs the Municipal Administrator to ensure that all recruitment processes 
adhere to the requirements of this By-law. 

Fire Chief Position Vacancy 

The Fire Chief position with the Municipality is a volunteer position and not that of an 
employee. When the position becomes vacant, the Municipal Administrator shall 
conduct a position reassessment and report the result to Council prior to starting the 
process to fill the position. At a minimum the position needs assessment will consider: 

a) The job profile/job description to determine if it is adequate and still meets 
the needs of the municipal corporation; 

b) The communication and other internal relationships impacted by the 
position within the organizational structure and propose changes to the 
overall organizational structure if necessary; 

c) If there is still a need for the position or if the position needs to be modified 
or realigned or changed completely; and 

d) The most appropriate recruitment strategy to fill the position expediently and 
with an individual that is the best fit for the workplace. 

Volunteer Firefighter Supervisory Position Vacancy 

The Municipal Administrator shall establish guidelines for filling supervisory positions 
internally within the Fire Department which consider competency and fit over years of 
service. 

When a supervisory position becomes vacant, the Municipal Administrator shall in 
consultation with the Fire Chief conduct a position reassessment to determine if the 
specific supervisory position is still necessary and then and report the result to Council 
prior to starting the process to fill the position. At a minimum the position needs 
assessment will consider: 

a) The job profile/job description to determine if it is adequate and still meets 
the needs of the municipal corporation; 



b) The communication and other internal relationships impacted by the 
position within the organizational structure and propose changes to the 
overall organizational structure if necessary; 

c) If there is still a need for the position or if the position needs to be modified 
or realigned or changed completely; and 

d) The most appropriate recruitment strategy to fill the position expediently and 
with an individual that is the best fit for the workplace. 

Volunteer Firefighter Recruitment 

The Municipal Administrator shall establish guidelines for recruiting Volunteer 
Firefighters that includes: 

a) A review of the job profile/job description to determine if it is adequate and 
still meets the needs of the municipal corporation; 

b) Methods of advertising for positions. 

New Position 

From time to time, it may be necessary to create a new position within the Fire 
Department to achieve a level of service set by Council. The position may be volunteer, 
permanent full/part time or a short-term, non-permanent or contract, position. 

All new positions shall be approved by Council prior to recruiting for/filling the position 
internally when: 

a) the position is being created to comply with law; 

b) the position has not been included in the salaries/wages established by the 
budget; 

c) the payroll grid needs to be modified to accommodate the new position; 

d) the position is being created by external funding; and/or 

e) the position is best filled by an individual currently employed by the 
Municipality. 

In the circumstances noted above, the Municipal Administrator will submit to Council a 
business case that outlines: 

a) The name of the position and the expected duties; 

b) The value of the position and need for the position to the municipal 
operation/the level of service defined by Council; 



c) The communication and other internal relationships impacted by the position 
within the organizational structure and propose changes to the overall 
organizational structure if necessary; 

d) The qualifications and personality type/communication style necessary to be 
successful in the position; and 

e) The most appropriate recruitment strategy to fill the position expediently and 
with an individual that is the best fit for the position, the department and the 
overall workplace if the position is not being filled from within. 

Position Profile 

All Volunteer Firefighter personnel of the Municipality will have a Position Profile which 
at a minimum clearly describes and/or explains: 

a) The title of the position; 

b) The requirement for professional designations or certifications; 

c) The preferred education, skills and professional attributes required to 
successfully fulfill the obligations of the position; 

d) How the position fits within the operating structure of the Municipality; 

e) Who the position reports to within the municipal operating structure; 

f) The permitted channels of communication (i.e. interdepartmental, committees, 
external stakeholders etc.; 

g) The internal and external relationships that directly affect the position; 

h) General performance expectations for the position; 

i) Day to day duties and responsibilities; and 

j) Hours of work/work schedule. 

Position Profiles will be attached to the Volunteer contract. 

Hiring and Selection 

The hiring of Volunteer Firefighter personnel shall be carried out in an objective and 
impartial manner. The relatives of elected officials and Volunteer Firefighter personnel 
of the Municipality of Calvin may be considered for volunteer positions within the Fire 
Department. 

All vacant, soon to be vacant or new positions with the Municipality of Calvin will be 
filled in accordance with this By-law. 



The hiring and selection of Volunteer Firefighter personnel is the responsibility of the 
Municipal Administrator who will provide Council with a recruitment strategy 
("Recruitment Strategy Report") for the position being filled that will include at a 
minimum: 

a) How and where the position will be advertised; 

b) The timeframe for recruiting and hiring; 

c) Who will be part of the selection group/committee; 

d) The selection criteria; 

e) How the evaluations of the candidates will be conducted; 

f) Potential obstacles to filling the position; and 

g) Alternatives to ensure adequate service delivery if the position cannot be filled 
within the expected timeframe. 

For clarity, Council will not be part of a hiring committee for Volunteer Firefighter 
personnel who do not report directly to Council unless requested by the Municipal 
Administrator and approved by resolution of Council. 

When the following position of Volunteer Fire Chief and/or Fire Prevention Officer are 
being recruited for, the Municipal Administrator shall ensure that the top Candidate be 
introduced to and interviewed by Council prior to a formal offer being made: 

Reference and Internet Checks 

All Volunteer Firefighter personnel will be subject to reference and Internet checks. 
Candidates are required to provide a minimum of three (3) employment related 
witnesses and sign a form acknowledging that their listed references may be contacted 
along with other individuals who they have not listed and that they will be subject to an 
Internet search that will include social media sites. 

Reference and Internet checks will be conducted prior to any offer being made to any 
individual interested in volunteering with the Fire Department. The Municipal 
Administrator will ensure that all refences checks conducted internally are done by two 
(2) individuals one of whom should be trained in how to conduct reference checks. A 
minimum of two (2) past employers will be contacted. 

The Municipal Administrator shall establish guidelines and applicable forms to be used. 

Criminal Records Check 

Many positions at the Municipality of Calvin are safety or security sensitive or are 
otherwise assumed by the Municipality of Calvin by placing a high degree of trust in the 
integrity of its Volunteer Firefighter personnel.-



As a provider of public services, it is incumbent on the Municipality of Calvin to exercise 
due diligence by ensuring, to the extent reasonably possible, that Volunteer Firefighter 
personnel who provide such services do not pose a risk to vulnerable individuals or to 
the Municipality's interest. 

To minimize risk to the Municipality of Calvin, Council directs the Municipal Administrator 
to ensure that police background checks are conducted prior to the hiring of Volunteer 
Firefighter personnel. Dependent upon the nature of the position and identified risks 
associated with the position, the Volunteer Firefighter will be required to provide either a 
criminal record check or a vulnerable sector screening check before commencement of 
participation as a Fire Department volunteer with the Municipality. 

Volunteer Firefighter personnel may be required to provide a renewed police 
background check if required by law at designated intervals. Additionally, any individual 
being being assigned or promoted into a position requiring vulnerable sector screening 
check where it was not required or submitted at the start of their employment will be 
required to provide such prior to starting their new position. 

Letter of Acceptance and Volunteer Contracts 

An individual who has been successful in any voluntary Fire Department position will 
be provided a Letter of Acceptance and be required to enter into a volunteer 
position agreement. 

Volunteer Position Agreement 

All Volunteer Firefighter personnel of the Municipality will be required to enter into a 
Volunteer Position Agreement that: 

a) Identifies the position; 

b) The performance requirements of the position; 

c) Information on remuneration for the position; 

d) The length of the probation period; 

e) The requirement to adhere to applicable laws and Council polices as may be 
amended from time to time; 

f) Identifies how the volunteer relationship may be immediately terminated; and 

g) Progressive discipline guidelines. 



Schedule "C" - Onboarding 

PREAMBLE 

Orientation for new Volunteer Firefighter personnel begins with onboarding. Volunteer 
Firefighter personnel onboarding is critical to learning position responsibilities, 
becoming familiar with performance expectations, and building positive working 
relationships within the Fire Department/municipal Corporation. As such the Municipality 
of Calvin will provide a Volunteer Firefighter personnel onboarding program. 

Definitions 

Onboarding: Onboarding is a one-year process focusing on integrating a new volunteer 
into the organization to facilitate the acquisition of skills, knowledge, 
and behaviors necessary to be successful in their position. Onboarding begins the 
moment a candidate is interviewed and ends when a new Fire Department Volunteer is 
fully integrated and performing as expected. 

Orientation: Orientation is a stage of onboarding where a new Fire Department 
Volunteer learns about the Municipality of Calvin and their position responsibilities. This 
typically occurs on their first day but could span over several weeks. 

Onboarding Program 
The Onboarding Program will provide key information needed by Volunteer Firefighter 
personnel when commencing their position with the Municipality. The Onboarding 
Program will set out roles and responsibilities to ensure all new Fire Department 
Volunteers feel welcome at the Municipality of Calvin. 

It will include the provision of key information Volunteer Firefighter personel will need 
immediately on topics such as: 

• Remuneration 
• Occupational Health and Safety 
• Municipal Policies/Standard Operating Procedures 
• Standards of Conduct 
• Learning and Development Opportunities 

It will also include: 
• Orientation; and 
• An "onboarding buddy" for the first (3) months. An Onboarding Buddy is a 

peer coach who assists the new hire to navigate the Municipality of Calvin's 
systems. An Onboarding Buddy partners with a new Fire Department 
Volunteer for the first few months of their position to assist them by: 

• Offering encouragement and resources to help introduce 
them to the Municipality of Calvin's culture; 

• Explaining basic operational issues; 



• Supporting their immediate productivity within the 
department; 

■ Helping them build confidence; and 
■ Exemplifying the Municipality of Calvin's values. 

The Municipal Administrator is responsible to establish an onboarding program and 
guidelines that will support the success of any new Volunteer Firefighter personnel. 



Schedule "D" - Development 

PREAMBLE 

Volunteer Firefighter personnel of the Municipality of Calvin are our most important 
asset in providing fire prevention and protection services to ratepayers. They are 
responsible to deliver the programs and services of the Fire Department which often 
requires them to have a professional designation, a special licence, and/or specific 
technical knowledge all of which require continuous learning. Additionally, it requires 
Volunteer Firefighter personnel who are committed to their work and professional 
improvement. 

• Learning & Professional Development 

• Performance Management 

• Succession Planning 

Learning and Professional Development 

Council is committed to supporting a continuous learning workplace by investing in 
Volunteer Firefighter personnel professional development opportunities that improve 
the performance of both the individual and the Municipality of Calvin. Moreover, Council 
will: 

a) Invest in Volunteer Firefighter personnel development to ensure that 
volunteers maintain their acquired skills and position qualifications; 

b) Provide opportunities for Volunteer Firefighter personnel to add to and 
improve their skills to support future advancement with the Fire 
Department; 

c) Promote shared accountability between Volunteer Firefighter personnel 
and the Municipality of Calvin for the individual's professional 
development; and 

d) Ensure fairness and equity in the application of Volunteer Firefighter 
personnel professional development opportunities. 

Council will annually consider Volunteer Firefighter personnel professional 
development during budget deliberations. 

Annually, if applicable, Council will adopt a Volunteer Firefighter personnel 
Professional Development Plan prior to the adoption of the Municipality of Calvin's 
budget. 



The Municipal Administrator will provide Council with a report by July 31st of any given 
year that outlines: 

• All mandatory professional development required to be budgeted for in 
the next fiscal year; 

• All professional development identified as necessary during the 
performance evaluation process that will need to be part of the 
Volunteer Firefighter personnel Professional Development Plan for the 
next fiscal year including expected outcomes (i.e. improved 
performance, increased knowledge etc.); 

• A proposal for any additional professional development which must 
include: 

■ The nature of the professional development and how the 
investment will benefit the individual and the Municipality of 
Calvin; 

■ Measurable expected outcomes; 

• Timeframe for completion (can be multi-year); and 

■ Cost 

• Planned internal development opportunities: 

• Mentoring/Coaching 

■ Knowledge sharing 

• Special or temporary work assignments 

■ Cross training 

• How the Volunteer Firefighter personnel Professional Development 
Plan fits within the Municipality of Calvin's Succession Plan. 

The Municipal Administrator will provide Council with a report by November 30th of any 
given year that outlines: 

• The success of the Volunteer Firefighter personnel Professional 
Development Plan which at a minimum will include: 

• What were the expected outcomes of the planned 
opportunities; 

• Who participated in each of the opportunities; 

• An analysis of whether the expected outcomes were 
achieved. 



■ What was the total investment in professional development 
opportunities to date; and 

• A report of how the training developed knowledge, skill and/or 
job proficiency as well as how what has been learned impacts 
the Municipality of Calvin. 

Performance Management 

The work of Volunteer Firefighter personnel is critical to the Municipality of Calvin being 
able to provide the desired levels of fire prevention/protection services and to the 
achievement of Council's Vision. Council is committed to effective and efficient service 
delivery which requires the appropriate alignment of human capital, resources, and 
workplace systems. The most effective way to achieve this is through appropriate 
human capital management practices. 

The Municipal Administrator will adopt a practice of volunteer performance management 
that includes: 

a) Volunteer Firefighter personnel engagement; 
b) On-going feedback related to work performance; 

• Informal - ongoing communication between supervisor and worker 
which is not documented 

• Formal - communication between supervisor and worker that is 
documented i.e. annual performance evaluation, progressive 
discipline 

c) Learning and professional development opportunities; 

Volunteer Firefighter Engagement 

Key to a healthy and resilient workplace culture is having engaged 
volunteers. Engaged volunteers care about the work that they do, their workplace 
generally and the success of their employer. Most importantly, volunteers who feel 
engaged also feel that their efforts make a difference. Council is committed to a 
workplace where Volunteer Firefighter personnel are engaged. 

On an annual basis, the Municipal Administrator will carry out a workplace satisfaction 
survey for all Volunteer Firefighters to complete. The survey will provide feedback on 
how satisfied the Volunteer Firefighters are with the workplace. The survey will be 
anonymous, and each Volunteer Firefighter will be required to confirm that they did 
complete the survey. A report on the findings will be submitted to Council by August 31 
of any given year. The report will contain at a minimum: 

• The questions asked; 
• The response summaries; 
• Analysis of the results; and 
• Recommendations for policy changes, if any. 



Once per term of Council, the workplace satisfaction survey will be conducted by a 
qualified external party. 

Work Performance Feedback 

Foundational to Volunteer Firefighter success is work performance feedback. 
Feedback, whether formal or informal, must be respectful and constructive and for the 
purpose of improving the individual's ability to be successful in the workplace. 

Feedback Principles: 

• The supervisor and the volunteer work together to plan, monitor and review a 
volunteer's work objectives. This includes clear deliverables, deadlines, and 
feedback 

• Volunteer feedback is a continuous process of setting goals and assessing 
progress, not something limited to an annual performance review meeting 

• Volunteers are encouraged to actively participate in the planning, evaluating, 
and improving their performance 

• Honesty and openness, with effective two-way communication are essential 
elements of the supervisor/volunteer relationship 

Informal Feedback refers to routine communication and may be noted but not 
documented. 

Formal Feedback refers to any feedback that is documented and placed in the 
personnel file. 

Performance Evaluation 

Council recognizes the importance of providing job performance related feedback to 
municipal volunteers in a clear and respectful manner. The Municipality is committed to 
providing an environment wherein performance is measured in a fair and equitable 
manner and further that Volunteer Firefighters are aware of why, how, and when their 
performance will be evaluated. 

Performance management is both a system and a process. It requires a consistent 
method of implementation [system] as well as a clear set of action steps [process]. It 
provides the necessary framework for each Volunteer Firefighter to be successful in 
their position and for the overall success of the Municipality. This is accomplished by 
aligning the performance expectations of each volunteer with the overall goals of 
Council/the Municipality. Performance management itself is a continuous process. 

The Municipal Administrator will ensure that all volunteers receive a formal annual 



performance evaluation using a standardized process which includes: 

• Establishing clear objective performance measures and performance 
expectations - actual tasks to be completed. 

• Setting subjective performance measures - feedback on task 
performance (competency) based on preset standards and will include 
a 360 evaluation for all managers/supervisors. At no time will the 
subjective measures account for more than thirty-five percent (35%) of 
the overall performance score. 

• Self-assessment conducted by the Volunteer Firefighter 
• An Annual Performance Assessment report that outlines how 

performance was evaluated (including an overall performance 
score/rating) and reviewed with the individual. The Annual 
Performance Assessment Report will become part of the individual's 
personnel record. 

• A Success Plan with key learning objectives. 
• Semiannual progress review meetings to go over the established 

performance expectations and consider performance to date. 

From time to time, work improvement plans, and progressive discipline may be required 
to support an volunteer in achieving satisfactory performance. 

Performance management information shall be used for decisions related to: 
• Selection (promotion or transfer) 
• Organizational goal setting and budgeting 
• Salary adjustments 
• Succession planning 
• Training and development requirements 
• Restructuring 
• Recognition 

The Municipal Administrator will adopt guidelines for when work improvement plans or 
progressive discipline may be required. 



Schedule "E" - Retention 

PREAMBLE 

The Municipality of Calvin relies on the individuals who volunteer with the Fire 
Department to deliver programs and services as adopted by Council. Volunteer 
Firefighter personnel retention is important to the effectiveness and efficiency of the 
municipal operation. It is the responsibility of Council and the Municipal Administrator to 
create a working environment where Volunteer Firefighter personnel feel valued and 
remain committed to their position/role in the municipal corporation. 

To do so, requires a workplace: 

• Where Volunteer Firefighter Personnel are hired for competency and 
cultural fit; 

• Where the Municipality ends the volunteer relationship with Volunteer 
Firefighter personnel that do not fit the workplace culture; 

• That considers the personal wellbeing of Volunteer Firefighter 
personnel; 

• That is open to providing flexible work options; 

• Where good performance is rewarded and opportunities for 
improvement/success are offered to those Volunteer Firefighter 
personnel whose performance does not meet the expected level; 

• Where communication is open and transparent; and 

• Where those in a position of leadership actively listen. 

Volunteer Firefighter Retention 

Council recognizes that to retain Volunteer Firefighter personnel a commitment to a 
healthy and resilient workplace culture is required. In addition, an innovative retention 
strategy needs to be adopted. Council acknowledges that this strategy needs to: 

• Be based on the overall vision and mission of the Municipality of Calvin; 

• Respect the professionalism and loyalty of Volunteer Firefighter 
personnel; 

• Recognize that Volunteer Firefighter personnel are required to provide 
their professional opinion, and not what Council wants to hear; 

• Ensures that Volunteer Firefighter personnel are actively engaged; 

• Prioritize Volunteer Firefighter wellbeing; and 

• Provide opportunities for professional growth and development. 



The Municipal Administrator will adopt guidelines and processes that: 

a) Ensures new Fire Department Volunteers fit the workplace culture; 

b) Continuously monitors workplace culture as well as Volunteer Firefighter 
personnel position satisfaction/fit; 

c) Fosters inclusivity and professional growth; 

d) Looks at succession planning and internal advancement; and 

e) Allows for continued workplace flexibility and innovation. 



Schedule "F" - Separation 

PREAMBLE 

Council is committed to the retention of valued Volunteer Firefighter personnel until their 
retirement. However, Council recognizes that from time-to-time Volunteer Firefighter 
personnel choose to leave the workplace or may be involuntarily required to leave. Of 
utmost importance is that any time there is a departure of a Volunteer Firefighter from 
the workplace that the focus should be on helping the exiting Volunteer Firefighter to 
depart with as much grace, pride, and confidence as possible. This is of the utmost 
importance when the individual is not an optimal fit for the position or within the 
workplace culture. 

Voluntary Departure 

Any Volunteer Firefigher will be considered to have voluntarily left their position with 
the Municipality of Calvin if they: 

1. Have given notice two (2) weeks (unless more notice is required in their volunteer 
contract) that they are leaving their volunteer position with the Municipality of 
Calvin; 

2. Have failed to attend required training without notice or approved leave for a 
period of more than three (3) consecutive months; and 

3. Have failed to attend Fire Department callouts without notice or approved leave 
for a period of more than three (3) consecutive months. 

The Municipal Administrator will adopt guidelines related to who a Volunteer Firefigher 
is required to provide notice to in event that they plan to voluntarily leave the Fire 
Department. Additionally, the guidelines will include circumstances when a Volunteer 
Firefighter may be excused from the full notice provision required. 

Involuntary Departure 

Terminations 

The Municipality of Calvin may need to end the relationship with a Volunteer Firefighter 
with or without cause. Every effort will be made to alleviate the negative experience of 
such an action. The Municipal Administrator will notify Council prior to any Volunteer 
Firefighter termination. The Municipal Administrator will adopt procedures for with cause 
and without cause terminations which at a minimum will include that: 

• Letters of termination will be given to the Volunteer Firefighter in 
person and generally not on a Friday; 

• The individual will be treated with respect when they are advised of the 
ending of their volunteer relationship with the Municipality; 



• Upon termination of any volunteer position, a Volunteer Firefighter 
shall promptly deliver to the Municipality of Calvin any and all property, 
technology, data, manuals, notes, records, plans, or other documents, 
including any such documents stored on any video or software related 
medium, held by the Volunteer Firefighter concerning the Municipality's 
Fire Department services and programs, developments, and 
equipment. This includes intellectual or other property made or 
prepared by the Volunteer Firefighter. A Volunteer Firefighter may with 
written permission, retain samples of their work if such work is already 
in the public domain; and 

• These considerations may be included in all volunteer agreements. 



Schedule "G" - Fire Department Code of Expected Behaviour 

PREAMBLE 

The Municipality of Calvin is a responsible level of government. Improving the quality of 
municipal governance and administration can best be achieved by encouraging high 
standards of conduct on the part of all Officers, Employees and Volunteers. In 
particular, the public is entitled to expect the highest standards of conduct from the 
Officers, Employees and Volunteers of its local government. 

The Municipality of Calvin Fire Department shall be committed to a workplace that 
maximizes each member's contributions to the success of the organization. This Code 
of Expected Behavior applies to Fire Department personnel including the Fire Chief 
(collectively "Volunteer Firefighters" or "Volunteer Firefighter personnel". 

The Municipality acknowledges the important contribution volunteers make to providing 
fire protection services to the Municipality. Also, that the Municipality deems it important 
to ensure that standards of practice and ethical behavior are established to guide the 
provision of municipal services. 

The Volunteer Firefighter personnel are expected to: 
• Perform their duties in a manner that maintains public confidence and trust; 
• Not engage in actions which would result in personal gain as a result of 

their duties with the Municipality of Calvin Fire Department; 
• Not engage in actions that would be in conflict with their duties and 

obligations as a member of the Municipality of Calvin Fire Department; and 
• Use good judgment regarding personal and professional conduct. 

Volunteer Firefighter personnel shall comply with Federal, Provincial legislation and all 
law/rules/policies adopted by Council including but not limited to: 

• By-Law No. 2019-001 - Council Staff Relations Policy 
• By-Law No. 2010-020 - Workplace Harassment and Violence Policy 
• By-Law No. 2004-022 - Purchasing and Procurement Policy 
• By-Law No. 2008-008 - Procedural By-Law 

Volunteer Firefighter personnel shall comply with policies, standard operating 
procedures and other directives as set out by the Ontario Fire Marshal's Office. 

Definitions 

Confidential Information 
Confidential information includes information Volunteer Firefighters may have access to 
through their position with the Municipality of Calvin that is not available to the public. 
This includes but is not limited to: 



• Documents, records or other information concerning the Municipality's 
operation, finances, plans or strategies; 

• Documents, records or other information concerning taxpayers, 
employees, vendors and contractors of the Municipality of Calvin including 
personal information, employment status, vendor status, contractor status, 
personnel records, performance information, information related to rates of 
pay and job history; 

• Privileged information including advice received from legal counsel and 
other advisors; and 

• All work related information that is not generally available to the public. 

Confidential information also includes but is not limited to information in the possession 
of the Municipality of Calvin that the Municipality of Calvin is either prohibited from 
disclosing, is required to refuse to disclose or exercises its discretion to refuse under the 
Municipal Freedom of Information and Protection of Privacy Act, Personal Health 
Information Protection Act or other legislation, and information concerning matters that 
are considered in a "closed session" meeting under section 239 of the Municipal Act, 
2001. 

Conflict of Interest 
A "Conflict of Interest" refers to a situation in which the Volunteer Firefighter has 
personal or private interests that may compete with the public interests of the 
Municipality of Calvin and make to fulfill one's duties impartially. A Conflict of Interest 
can create an appearance of impropriety or a perception of bias that can undermine 
confidence in the person and in the Municipality of Calvin generally. A conflict exists 
even if no unethical or improper act results from it. A Conflict of Interest can either be an 
apparent conflict or a real conflict. 

Apparent Conflict 
An apparent conflict exists where an informed and reasonable person reviewing 
the matter and having thought the matter through could conclude that a Conflict 
of Interest exists, even if, in reality, it may not. 

Real Conflict 
A real conflict exists where a personal interest exists and that interest: 

a) Is known to the Volunteer Firefighter; and 
b) Has a connection to the Volunteer Firefighter's duties that is sufficient 

to influence or interfere with the performance of those duties 

Dishonesty or Deceit 
Dishonesty or deceit includes any array of acts characterized by intentional deception. 
Dishonest, illegal or fraudulent activities include, but are not limited to: 

• forgery or alteration of documents (cheques, time sheets, independent 
contractor agreements, purchase orders, etc.); 

• misrepresentation of information by a Volunteer Firefighter; 
• misrepresentation of information on documents; 



• misappropriation of funds, securities, supplies or any other asset; 
• unauthorized use, disappearance, or destruction of Municipal property, 

equipment, materials or records; 
• improper handling or reporting of money transactions; 
• authorization or receipt of payments for goods not received or services 

not performed; 
• authorization or receipt of payments for hours not volunteered; 
• any inappropriate expense claim made, which is unrelated or related to 

the business of the Municipality of Calvin or the Volunteer Firefighter's 
position responsibilities; and 

• any apparent violation of Federal, Provincial or local laws. 

Interests 
Direct Interests: Direct interests are those interests in which the Volunteer Firefighter, by 
virtue of a significant social or financial relationship, is likely to gain benefits or losses, 
advantages, or disadvantages. 

Indirect Interests: Indirect interests are those interests in which the Volunteer Firefighter, 
by virtue of a significant social relationship or a financial relationship, may reasonably 
appear to gain benefits or losses, advantages, or disadvantages, even though the 
volunteer may never have a direct interest. 

Personal Information: 
As defined in s. 2(1) of the Municipal Freedom of Information and 
Protection of Privacy Act, R.S.O. 1990, c. M.56, ("MFIPPA"), is recorded information 
about an identifiable individual, and includes, 

a) information relating to the race, national or ethnic origin, colour, religion, 
age, sex, sexual orientation or marital or family status of the individual; 

b) information relating to the education or the medical, psychiatric, 
psychological, criminal or employment history of the individual or 
information relating to financial transactions in which the individual has 
been involved; 

c) any identifying number, symbol or other particular assigned to the 
individual; 

d) the address, telephone number, fingerprints or blood type of the 
individual; 

e) the personal opinions or views of the individual except if they relate to 
another individual; 

f) correspondence sent to an institution by the individual that is implicitly or 
explicitly of a private or confidential nature, and replies to that 
correspondence that would reveal the contents of the original 
correspondence; 

g) the views or opinions of another individual about the individual; and 
h) the individual's name if it appears with other personal information relating 

to the individual or where the disclosure of the name would reveal other 



personal information about the individual. 

Expectations 

Professionalism 
Volunteer Firefighter personnel are representatives of the Municipality and at all times 
expected to reflect a professional image. To be clear, Volunteer Firefighter personnel 
are expected to appear professional and act in a professional, courteous and objective 
manner when interacting with the public who they serve, and with all external 
stakeholders who may include: 

• Provincial and Federal government representatives; 
• Agencies and organizations; 
• Contractors, suppliers, etc. 
• Officers, Employees and volunteers of other municipal corporations 

Volunteer Firefighter personnel must also be professional and courteous with members 
of Council and their co-workers. They must comply with the Council Staff Relations 
Policy and the Respect in the Workplace Policy. 

Personal Interests 
Volunteer Firefighter personnel shall not seek to advance a personal interest, directly or 
indirectly, during the course of their duties. 

Examples of advancing a personal interest include but are not limited to: 
a) Influencing or attempting to influence the Municipality of Calvin to 

contract with a person, partnership or corporation for any purpose in 
which the Volunteer Firefighter has a personal interest, or for which 
the Volunteer Firefighter has received or reasonably anticipates 
receiving some profit, payment, or compensation. 

b) Soliciting or accepting from any person or corporation any profit, 
commissions or other payments or favours in the way of price or other 
advantages, such as loans or services, when: 

i. the person or corporation has had, or may reasonably be 
expected to have, any business, commerce or trade dealings 
with the Municipality of Calvin; or 

ii. the person or corporation is seeking any decision, act, advice, 
comment, endorsement or anything whatsoever from the 
Municipality of Calvin. 

Financial Integrity 
Volunteer Firefighter personnel who maintain the financial and accounting records for 
the Fire Department shall do so with the utmost integrity. They must show accurately 
and punctually all transactions, assets and liabilities of the Municipality of Calvin. All 
financial records, expense accounts, invoices, vouchers, bills, payroll and volunteer 
records and other reports are to be prepared with care and honesty. False or misleading 
entries, other false or misleading information, or omissions of entries in the financial 



records or reports of the Municipality of Calvin, or any unrecorded bank accounts, are 
strictly prohibited. 

Volunteer Firefighter personnel shall not undertake any fraudulent activities. This 
includes misrepresenting information on documents, authorizing payment for goods and 
services not received, unauthorized use, destruction, or disappearance of municipal 
assets and information, and forgery or alteration of documents. 

Volunteer Firefighter personnel shall not establish or maintain secret or unrecorded 
cash funds or other assets of the Municipality of Calvin for any purpose or conceal any 
transaction from the auditors. 

Volunteer Firefighter personnel shall not use the Municipality of Calvin's funds for any 
personal use at any time. 

Public Criticism of Council and/or the Municipality of Calvin 
Volunteer Firefighter personnel are expected to respect and support all 
decisions of Council and not publicly criticize the Municipality of Calvin or 
Council as a body or individual members of Council such that the public's 
perception is adversely affected. 

Volunteer Firefighter personnel have a general right to freely express opinions 
on matters of public policy; however, this right is limited by their relationship 
with the Municipality of Calvin. 

Public criticism may include but is not limited to: 
• letters to the editor; 
• interviews with the media; 
• negative statements to the public; and 
• posts on social media sites. 

Public Speaking/Appearances & Media Relations 
Volunteer Firefighter personnel will not speak as a representative of the Municipality of 
Calvin unless expressly authorized to do so by Council, by the Municipal Administrator, 
or by policy. To be clear, Volunteer Firefighter personnel may not: 

• speak to members of the press 
• post on social media 
• cause to have an article/letter to the Editor published related to the 

Municipality of Calvin 

Volunteer Firefighter personnel asked to speak at a professional conference or meeting 
and are not representing the Municipality of Calvin must clearly state so in their 
presentation. Additionally, they must inform the Municipal Administrator prior to the 
event. 



External Activities: 
Volunteer Firefighter personnel by the nature of their volunteer relationship with the 
Municipality of Calvin may be seen to represent the Municipality even when participating 
in activities separate from Fire Department activities. Volunteer Firefighter personnel are 
required to take steps to ensure their participation in these activities does not negatively 
affect the Municipality of Calvin. 

a) Political Activity 
• Volunteer Firefighter personnel may exercise their civic right to run for 

public office, in accordance with legislative requirements. 

• Volunteer Firefighter personnel are entitled to support or be involved in the 
political campaign of a Municipal, Provincial or Federal candidate or party, 
provided they do so on personal time and do not present themselves as a 
representative of the Municipality of Calvin. 

• At all times while conducting their Fire Department duties, Volunteer 
Firefighter personnel must appear to be politically neutral and are to avoid 
expressing personal views on matters of public controversy, Municipal 
policy, or the Municipal administration if the comment will negatively affect 
public opinion of the Municipality of Calvin. 

• Where a Volunteer Firefighter is uncertain whether their actions or 
comments are appropriate, they should seek guidance from their 
immediate supervisor and if that individual is unavailable, the Municipal 
Administrator. 

b) Memberships on Boards or Committees 
Volunteer Firefighter personnel may be allowed to participate on an external board, 
commission, or agency if such participation does not interfere with their Fire 
Department duties and otherwise complies with the Expected Behaviour set out 
herein. Should the Volunteer Firefighter consider such participation, they shall 
seek approval from the Municipal Administrator. 

Use of Municipal Resources 
Volunteer Firefighter personnel shall use, or permit the use of, municipal equipment, 
land, facilities, supplies, services, staff, or other resource, including any municipally 
owned information, website, or municipal funds for any purpose or activity other than the 
lawful business of the municipal corporation. 

Volunteer Firefighter personnel shall seek or acquire any personal financial gain from 
the use or sale of Confidential Information, or of any municipally owned intellectual 
property including any invention, creative writing or drawing, computer program, 
technical innovation, or any other information or item capable of being patented or 
copyrighted, for which property remains exclusively that of the Municipality of Calvin. 



Municipal Vehicles and Equipment 
Municipal vehicles and equipment are valuable assets. Every operator of municipal 
vehicles or mobile equipment shall do so safely, responsibility and within the 
parameters set by legislation and workplace procedures. 

Operators' responsibilities 
1. Operators share responsibility for vehicle and equipment maintenance and 

shall ensure maintenance standards are upheld and deficiencies reported. 
2. Operators shall at all times lock unattended vehicles and equipment and put 

the keys in their designated location. 
Use of municipal vehicles and mobile equipment 

1. Municipal vehicles and mobile equipment are not available for personal use. 
2. Municipal vehicles are not available for use by non-profit organizations. 
3. Municipal equipment may be used to assist local non-profit organizations by 

authorization of the supervisor, manager or other most senior member of 
the municipality responsible for such equipment. All such use shall be 
recorded and reported in the operational reports given to Council. 

Disclosure of Confidential or Personal Information 
Volunteer Firefighter personnel shall not disclose, release, sell or publish by any means 
directly or indirectly, to any person or to the public generally, any Confidential 
Information acquired during their employment with the Municipality of Calvin, in any 
form including, but not limited to, written notes, reports, oral and video recording, 
pictures, electronic correspondence, and any form of social media except when required 
or authorized by Council or otherwise by law to do so. 

Volunteer Firefighter personnel shall not use Confidential Information for personal or 
private gain or benefit, or to disadvantage any other person or body. 

Unless required by law, Volunteer Firefighter personnel shall not disclose the substance 
of deliberations of meetings held in-camera and that are authorized to be held in­
camera under the Municipal Act, 2001 or any other legislation unless or until Council 
discloses such information at a meeting that is open to the public or otherwise releases 
such information to the public. 

Volunteer Firefighter personnel shall not disclose or make personal use of any of the 
following types of Confidential Information unless required by law: 

a) Information concerning litigation, negotiation or personnel or labour matters; 
b) Information the publication of which may infringe on the rights of any person (e.g. 

source of a complaint where the identity of a complainant is given in confidence); 
c) Price schedules in any contract, tender or proposal document while such remains 

Confidential Information; 
d) Information deemed to be "personal information" under the Municipal Freedom of 

Information and Protection of Privacy Act; and 
e) Any other information or statistical data required by law not to be released. 



Receipt/Acceptance of Gifts, Hospitality or Other Benefits 
Volunteer Firefighter personnel shall not accept Gifts, Benefits and Hospitality 
connected directly or indirectly with the performance of their Fire Department duties, 
unless permitted under one or more of the exceptions listed below: 

a) compensation authorized by-law; 
b) Gifts, Benefits and Hospitality of the kind that normally is received as a token of 

appreciation, has a nominal financial value (less than $100) and is provided as a 
common courtesy; 

c) for volunteer work that is normally not otherwise compensated; 
d) a suitable memento of a function honouring the Volunteer Firefighter; 
e) food and beverage consumed at a banquet reception or similar event, if: 

i. attendance is for a legitimate municipal purpose; 
ii. the Person extending the invitation, or a representative of the organization 

holding the event, is in attendance; and 
iii. the value is reasonable; and 

f) a sponsorship or donation for a community event organized that has been 
authorized by Council or any applicable municipal policy. 

Gifts, Benefits and Hospitality provided, with the Volunteer Firefighter's knowledge, to 
their spouse, child or parent, that is connected directly or indirectly to the performance 
of their duties, are considered the same as Gifts, Benefits and Hospitality provided 
directly to that Volunteer Firefighter. 

No Volunteer Firefighter shall accept a gift from an anonymous sender. Where the 
Volunteer Firefighter receives a gift from an anonymous sender, they will turn the gift in 
to the Clerk who will donate the gift to a charity/organization on the Municipality's 
approved donation list. 

Reporting and Compliance 
Volunteer Firefighter personnel aware of any action not compliant with the Fire 
Department Code of Expected Behaviour shall report their concern promptly. Any 
violation may result in disciplinary action up to and including termination of their position 
with the Fire Department. 

The Municipal Administrator shall adopt guidelines related to: 
• how to report a non-compliant act; 
• how and by whom an investigation into the matter will be carried out; 
• the responsibilities of the Fire Chief or Fire Department personnel during an 

investigation; 
• the requirement qf confidentiality during and after the investigation; 
• how and when the parties will be given notice of the outcome; and 
• When Council will be advised of the matter. 



Corporation of the Municipality of Calvin 

Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-281 

Moved By: Choose an itr:.1 rn. 

Seconded By: Choose an Jtern. 

Now THEREFORE THAT:BE IT RESOLVED 

"WHEREAS an application for Consent No. 2022- 15 in the name of Nathan Pearson (agent 

Michael Bellaire) has been filed with the East Nipissing Planning Board on land known as 445 

Galston Rd, Concession 4, Lot 27, Municipality of Calvin for the purposes of creating 2 lots 

residential lot of approximately 10 acres each;" 

NOW THEREFORE the Council of the Municipality of Calvin resolves that: 

1) It is recommended that the Nipissing Planning Board give provisional consent to this 

application; 
2) Two copies of the completed survey for the new residential lot and the retained lot 

shall be provided to the municipality in 2 hard copies and digital; and 
3) That the 5% Cash in lieu shall apply to the expanded lot and is payable in full to the 

municipality as a requirement of consent. 

Result: Choose an item. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



APPLICATION FOR CONSENT 

Th_<:_PlanningAct, Section 53(2), Ontario Regulation197/96 as amended_ 

Complete the information below. All communication will be directed to the Primary Contact with a 

copy to the Owner. 
'1.1 Name of Owner(s). -A-;;-;:..;~~r's authorization i-f--t-he __is req-lli~e-d-in-S-~ti~-n-8-: ~ppli~an_t_1_·s_n_o_t_th_e 

owner. 
i- -- -- ·- -·- -- -·- --- - . 
1 Name of Owner . ' Home Telephone No. _ . i Business Telephone No. 

' _ ..h,'-1"'\¼1"--__Ec~c'..,__Vct'-('ifu:- _~7C_;_5_ __ __ _ _ _ __ i{g_i___c--_L,O 
Address i Postal Code ' Fax No. 

_ 
Email : Cell No. 

_±j 1-ii; _b ,.'-\s,\c\"'-- \Zc\_ i __ __ VO\\ __ \"J.C)I_. __ 

: 1.2 Agent/Solicitor/Applicant: Name of the person who is to be contacted about the application. If 
different than the owner. (This may be a person or firm acting on behalf of the owner. See 

Secti()[1_8)_ ..____ ·- --··-- ··-- __ -· ··- _____ i 
1 Home Telephone No. Business Telephone No.Name of Contact Person/ Agent 

Address : Postal Code i Fax No. 

·- I --- ---· -· --·-- --
: Cell No.Email: 

-·······-·--·· --·-·~,· - --·---·---·--. 

i 1.3 Indicate to whom correspondence is to be sent (check one please) 1 
I 

<aw;;;;;:-) Authorized Agent Solicitor 
·-··- - --- -- --· ·--·· ·- ----- --- ---- ____ ...., ----- ··-- __ ,,.,_ .,,,,_, --- ---

Reference Plan No. . Parcel Number(s) Former Township: 

-~ Pel 1'-tJ.l 
Assessment Roll No. \ \G CC) 
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_____ 

3.1 Type and Purpose of the proposed transaction (check appropriate space): 

d Creation of a new lot 
D Addition to a lot 
D Right-of-way 
D Easement 
D Other purpose (please specify) 

3.2 • Name of person(s), if known, to whom land or interest in land is to be transferred, leased 
or changed: 

If a lot addition, identify/describe the lands to which the parcel will be added (Also 
illustrate on the required sketch): 

ra 

• Frontage(m): Existing Use: W,.)~'­

Proposed Use: ~c ..,c:.._\ j 
Depth (m): Existing Buildings/Structures:

I 
.' Area (heclacre): -\j., \G C\.C-1:;cf, i 

1 Proposed Buildings/Structures: I 
1i-· \ /- \-C (\_c,- e.S I 
I-4'~-_L_a_n_ds to ,cbeo:...,:Rc::e:ctac.:i.:.-n-:.e-:.d----~-------------------~ 

• Frontage(m): \2:,•-;(c ~\- / Existing Use: Y,u(o-_ \ ) \:)2e<;;c\e>{\.\(c~ 
I Proposed Use; I 

I Depth (m): I 
Existing Buildings/Structures: \-\oG':;,?.../ 

I c.,; ,. · 

!Area (hec/-a-cr_e_):___ c_·_·/_(._._"L_··\c_C,_\__ e.::, Proposed Buildings/Structures: 
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------------------

_____ 

4.3 Are there any easements or restrictive covenants affecting the subject lands? Yes 0 
If yes, please descrlbe the easement or covenant and its effect. 

4.4 Type of Access (Check appropriate box and state road name): 
r-- -· 

i Severed Retained 
Provincial Highway (fl):□, □, 

[J' Municipal Road, t-Aaintained Year Round:0 
Municipal Road, Seasonally Maintained: □ □ 

□ □ County/District Road(#): 

□ D Private Road: 

□ □ Right·of•way: 

□ D Water Access: 

If located on a Municipal Road or Provincial Highway 1 is there an existing 0ynicipal Road or Provincial4.5 
Highway approved entrance to the proposed severed lot? 0 Yes @No 

1 

lf no, please indicate on sketch, location of proposed entrance for Public Works Manager's inspection 

purposes. 
4. 6 --· -'-If-l~o_c_a-te_d_o_n_w_a_t_e_r_:-

~ 

a) What is the name of the water body? 

b) Describe the location of parking and docking facilities to be used and the distance from the subject 

lands. Indicate whether parking is public or private 

1----------------- ·-· ------------ »--------------, 

4. 7 Water Supply for Retained land shall be provided;:..::....~by,_...: _ 

-□- ·~-~nicipal piped water -·-------- [{f. Privately owned & operated i-~-;~~ual wells for each lot ! 
1-;a□ •• 0 Olhcr (~pecify, e.g., ta;,;c, bottled): -----;='a--l-P-ri--va-tet~-~~ed and Opcrnted Communal Well 

4.8 Water Supply for Severed Parcel(s) shall be provided by:~~-------------------, 
Municipal piped water i [v'1 Privately owned Etoperated indiV'dual welts for each tot□ 
Privately Owned and Operated Communal Well Other (specify, e.g., lake, bottled):D□ 

, -~9 _ Sewage Disposal for Retained land shall be prc,l'ided by: 
! □ rMunicipal sn.nitary sewers ---~~c.;.-!~ r,[71~'-r-'P",i"va'-t"c-'ly~o-w-ne-d-in-d-ivi_d_u_a_l_s_e_pt-ic-sy-s-te-,-n-f-□-r-ea_c_h_lo_t__ 

>·---1 0 Privately owned communal collection : D Other (specify):
'-='---1---- ------------ ----------·---~=~'-------'----------- ---· -----! 

If the application woul_d permit development on privately owned and operated individual or communal septic systems, i' 

and more than 4,500 litres of effluent produced per day as a result of the development being completed, a servicing 
options report and a hydrogeotogical report is required. 

Title and date of servicing options report and/or hydrogeologica! report: 
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--------------------------------

~---------------------------------

i 4.10 Sewa~Disposal for Severed Parcel(s) shall betf'rovided by: 

\ 0 I Municipal sanitary sewers ___ ! [}] owned individual sertic system for ca_c_h_lo_t ___,j Privately __ 

i D I Privately owned communal collection j D : Other {specify): 

I !f the application would permit development on privately owned and operated individual or communal septic systems, 
1I 

: and more than 4,500 litres of effltw.nt r,ro<lucerl per d,1y as a result of the develorment being completed, n \er.ricing i 

!options report a.nd a hydrogeological report is requi1•ed, 

' ~-- _ ree?_rt:_J Title and date of servicing options report_~_nd~?C_hydrogeolog)_i:al -· 

4. 11 Storm Drainage (Indicate the proposed storm drainuge system) 

□. Storm Sewers l __ _DDto_itc_hes ______-□ II Swales j Other \please state} --.. ---------

I 
Electricity 

Garbage Collect.ion 
=~~--------------------~--~------ ------------

Has the subject land ever been the subject of an applicayon for approval of a plan of suhdivision5. 1 
or a consent under the Planning Act? Yes O No (2) Unknown 0 
!f Yes and if kr1own, provide below, the application file number and the decision made on the 
application, 

Has any land been severed from the p/rcel originally acquired by the current owner of the5.2 1 
subject land? Yes O No (0 Unknown 0 
If yes and if knovm, indicate previous severances on the required sketch and supply the 
following information for each lot severed. 

Date of transfer: 

Name at Transferee: 

7 
I

Land use of parcel:. 

Has any land been severed from the parcel by the prior owner(s)?5.3 
!f yes and if known, please provide below any names & if possible, current addresses of prior 

owners of which you may be aware: 

Did the current owner acquire ~he subject land as a resu1of a consent {i.e. was a \ol severed 

and transferred to the cur-rent owner)? Yes O No GI 
5.4 

If yes, prior ownE:r _~hou_!d be _noted in 5.3 above, --~- _______________ _ 
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____ 

I- ;! 5. 7 Is the subject land currently the subject of a pror,osed official plan or official plan amendment that hJ.s been 
, submitted for approvul? Yes O No ($2) lf yes, specify the file number and status of the application: ! 

~~~e subject lands are the subject of any other application under the Planning Act, ~lease fill out r·equired-;i;~l 
1 

! 5. 9 Hast~~ property ever been subject to an applicotion under the Planning Act? Yes O No w1 i 
If the answer was ye$, please indicate the file number and status of the application: 

I 
Has any land been severed from the parcel originally acquired by the owner of the subject lar.d? Yes O No Qj 

!( lhe answer was 'yes', please indicate the date of the transfer, the name of the transferee and the uses of the 

severed land: 

1--5-. -1 Q--1,-,-h-e-arllication consistent with policy state~ents issued under subsection 3(1) of th.ePfonnin;? Act;--- ~ 
Yes ~ No O If yes, please explain how the application is consistent with the Provincial Policy Statement, i 
reference section numbc'rs: I 

5.11 Land Use Featu-:::r..::e:::s _ 
1 

ON THE SUBJECT WITHIN 500 
LANDS METRES OF 

ARE THERE ANY OF THE FOLLOWING USES OR FEATURES ON THE SUBJECT : 
LANDS AND/OR WITHIN 500 METRES OF THE SUBJECT LANDS I SUBJECT LANDS 

r An agric-ultura!- operation (an)/ Ti;;estock facility, occupied or vacant, induding 
manure storage). submit Minimum Distance 

lnformatio_nL _______ 
A landfill site {active 

A sewage treatment 

A Municipal 

A municipal 

An operating pit within 

: Any industrial uSe 
!~------~·· 
; Provincial 

~ii acti\le or abandoned 

~A-tlatural gas Orpelroleum 

I A fioodplairl __ , 

! Significant wildlife 

[ Fish habitat 

If yes, please a Separation 
Treasurer for More i(MOS) calculation with application (contact Secretary 

i 
□ 

i~ 
or non-operating ) 

tabilization pondplant or waste s 

or Federal Airport (indud 

wel!heac..l within 1000 m 

An operating mine site within 1000 m 

A rehabilitated or abandoned mine si 

, 
□ 

150 m or qua rry within 500 m. 

-1~-C:J_ : -- -- ·-· 

I. 0 

• 

Park or Crown Lands 

rail line and/ or trnil 

pipeline 

ing an aerodrome) 

(specify mine site) 

le or mine hazards 
--··--

-------

---

------·- -------

-- ... 

habitat and/or sign ificant habitat of SpeciCs a-t-Risk--
:.J.\.r:idu¢ing bu_t not_limitcrl to c_n_dangcred and threatened species) 

·----

- ·-·· 

: □ 
□

-----·--"· 

□ 
-· --------------

□ 
tJf--

□ I 

1 

--□ I 
·-r 

□ 

□ , 
□ 

□ 
. -·---t-

□--

□ 

□ □ .. 
, 

□ 
□ 

------ -· 

□ 

□ 
□ 
□ 
[j 

-□ 

□ 

□ 

□ 
·- --
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_____ 

··----
contaminated site 

_, 

□ 

□ 
--~· -·- _ 

□ _!_,. 

□ JIUtility Corridor, electricitygener"ating station, transfom1er (high voltage □
! ~lectric transmission line) 

□ I'. An active railway line, railway yard or Provincial Highway 

I s.12 Is there a Provinciall/ Significant Wetland \Class I, 2 or 3} on or within 120 metres of the subject lands? I 
Yes O No Gf 1 

Do the subject lands contain any known cultural heritage, archaeological resources and/or areas of '15.13 
archaeological poten~ial? 

Yes O No Unknown O ,Q 
I 

If yes to 5. i3, does the application propose to develop lands within the subject lands that contain known ·1I 5. 14 cultural heritage, archaeological resources and/or areas of archaeological potential? 

Yes O No O Unknown 0 
Note: If yes to 5.13 or 5.14, please contact the Ministry of Tourism and Culture to determine the need for 
any additional information or reports. 

Has there been an Industrial Use, Cornrnercial Use or an Orchard, on the subject lands or adjacent5.15 a) 

lands? J 
Yes 0 No Unknown 0 

b) If yes, specify the use(s): 

c) Has the grading of tt/e subject lands ·been changed by adding/removing earth or other material(s)? 

Yes O No Gf Unknown 0 
d) Has a gas station be(n located on the subject \ands or adjacent lands at any time? 

Yes O Nn (J Unknown 0 
e) Has there been pet~leum or other fuel stored on the subject land or adjacent lands? 

Yes O No ® Unknown 0 

f) Is there any reason to believe the subject lands may have been contaminated by former uses on the 
site or adjacent lan?5? 

Yes O No E2J Unknown 0 
g) If yes to any of 5.15 a) to fl, has an Environmental Site Assessment (ESA) been conducted under the 

Environmental Assessment Act or hns a Record of Site Condition (RSC) been filed? 

Yes 0 No 0 Unknown 0 

6.1 Is there any other information that you think may be useful to the East Nipissing Planning Board or 
other agencies in reviewing thls application? If so, explain below or attach a separate sheet if 

necessary. 

L------
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Declaration for the prescribed information: I (we) 1\/,,~\vLI\ E c;D ?e,.s-'{:- r, 
_r'f\ ur,."\Cct ,-., '\ \ \:::1 of -~c=~-+·~------ In the -b~ .\1---- of 

l \ I
N \ ;-:::>\ ½> \ '·"-C\ make oath and say (or solemnly declare) that the 1nformat1on contained in this 

appl1eat1~n 1s true and' that the information contained in the documents that accompany this application 1s true, 

Furthermore, I (We) agree to allow the Municipality, its employees and agents to enter upon the subject land for 

I the purpose of conducting a site inspection that may be necessary to proce'ss the application. 

i Sworn {or Declared) before me at the of 

of 

c·ommissiOner of Oaths (include stamp below) Signature of Applicant/Solicitor or Au1liorized Agent 

Amy Leclerc 
Clerk 

Corporation of the Town of Mattawa 

-~\v___,(.,(r~l'-'.·(~r~:i~•~'~-,~·\_______ in 
1

, the 
• 1/)·11• I

--~='1-·'v.;_-~,--.~~,.,_·cc••➔••______ , this ----LL-- day of~~'~·~'~',------ 20 

/' f' 

/:/~'?h2 I, /I .fi I,,./ / '-+--'-'----- '\ ,•/ 

r·~~il29;;f;~}t~Jrfi•9F~f~~~~:·~~Jip}::·~~ '.~.fffi{·:~~!i~-$~li~~~ 
of this application 1 the wnttenIf the applicant is not the owner of the land that is the subject 

authorization of the owner Lhat the applicant is authon'zc-d to make the application must be included 

with this form or the authorization set out below must be completed. 1___________ _ 

am the owner of the land that is the subject of this application for consent and I authorize 

_________________ to make this application on my behalf. 

i 
L~ignatur~_ of Owner~-=============--=-= Date======== 

-~;1'\'frj\~rj;}b';}::~:~:Ji;1;0t:r;1"t,;,_0 ~tJ}t/?1.\_'lf:_;~;[~gM.:;r'~~:~;~-~Jiyi__,,
~'~.l:ll ;,'tJA..G)<EE!l'l"tf'&,JiOJ: r,;~!!i~~¾\1jj'.~1~lail~J;,,,, 

I AGREEMENT TO INDEMNIFY 

The applicant hereby agrees to indemnify and save harmless the East Nipissing Planning Board from all costs 

and expenses that the Board may incur in connection with the processing of the applicant's application 

for approval under the Planning Act. Without limiting the foregoing, such costs and expenses will include 

all legal, engineering, planning, advertising and consulting fees and charges incurred or payable by the 

Board to process the application together with all costs and expenses arising from or inc1;-1rredin connection 

with the Board being required, or.. 
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requested by the applicant, to appear at the hearing of any appeal to the Local Planning Appeal Tribunal' 

from any decision of the Board, as the case may be, approving the applicant's application. 

The applicant acknowledges and agrees thal if any amount owing to the Board in respect of the application is not 

paid when due, the Board will not be required to process or to continue processing the application, or to appear 

before the L.P.A. T. in support of a decision approving the application until the amount has heen paid in full. [ 

The applicanl further acknowledges and agrees that any amount owing by the applicant to the Municipality is, I 

when due, a debt of the applicant and the Board may, in addition to any other remedies available to it at I 
law, recover the amount owing together with interest from the applicant by action. 

. L", 
Signature of Owner 

Owner's Name: Printed 

f\~ii191i~f>~h~tO~N;ftlflftf~~lot~i}iim11tJ~l~iJ~l.f~~i~tfifr~l~li~f~J~~~~#~it,:j 
! 
1 Personal information collected on this form is collected under the authority of the Planning Act, R.S.O. 1990, as 

amended and will be used to assist in making a decision on this matter. All names, Addresses, opinions and 
comments will be made available for public disclosure. 

Questions Regarding this collection should be forwarded to: 

Seceratary of the East Nipissing Planning Board ______________ , Ontario--~ 

Phone: 

11. 1 All information requested in this form is mandatory and ls either prescribed under Ontario Regulation 
197 /96 as amended or is required by the Committee of Adjustment. 

11. 2 If an application is deemed to be incomplete, it will be returned, and the time period referred to in 
subsection 53 (14) of the Planning Act for an appeal to the Ontario Municipal Board for failure to make a 
decision does not begin. 

11. 3 Please indicate on the enclosed key map, the location of the subject property. 

11.4 In order to enable the required personnel to inspect the property, please provide on Page 10, clear & 
concise directions to the subject land. If property is not located on a highway or 
municipal road, please provide a sketch below or on the reverse. Please note it is very important that the 
directions are adequate. If the inspectors are unable to locate the subject lands because of poor 
directions, your application may be delayed. 

11.5 It is required that two (2) copies of the application along with the prescribed fee be filed with 
Secretary Treasurer of the ____ of accompanied by 

prescribed fee in cash or by'--"chc,ec:q1'uc:e'--p"'a:,Yc.,:a::cb~lc:....c:toc'....o:th.'.:c:....=====--".o'--f=====~~-~-

the 
the 
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KEY MAP 

Below is a key map of the geographic Township of b-~ili-...--· Please indicate on this map, where 

the subject land is located. 

Directions to the Site 

In order to assess your application, the site must be irispected by the Secretary Treasurer, Building 
Inspector, and thP. Public Works Manager; and a representative of the Conservation Authority. Please 
provide clear, concise directions below. If the subject property is not located on a highway or a main 
municipal road, ptease include a simple sketch below to assist the inspector(s) in addition to. the Key . ~ 

Map below. Pc::.d.c\ /..,.,,,,.S"-'.v-v::,-;!;"\-21,;-'s \"":) r-\\fc.. 

Se\i-€:CE:C\ 

\o\ \ ..--·"'.--
W 

_/~ 
_, I

' .
I \[_____; 
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1.c. z) 

Corporation of the Municipality of Calvin 

Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-282 

Moved By: Choose an itern. 

SecondedBy: Choose an item. 

Now THEREFORE BE IT RESOLVED THAT: 

"WHEREAS an application for Consent No. 2022-16 in the names of Shirley Bell and Douglas 
Doucette has been filed with the East Nipissing Planning Board on land known as 386 Adams 
Rd, Concession 2, Lot 24, Municipality of Calvin for the purposes of creating one (1) residential 
lot of approximately 3.85 acres;" 

NOW THEREFORE the Council of the Municipality of Calvin resolves that: 
1) It is recommended that the East Parry Sound Planning Board give provisional consent to 

this application; and 
2) A copy of the completed survey for the new residential lot and right-of-way shall be 

provided to the municipality in both digital and hard copy; and 
3) That the 5% Cash in lieu shall apply to the expanded lot and is payable in full to the 

municipality as a requirement of consent. 

Result: Choose an itern. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



'. 
East Nipissing Plam1b1g :Board. 

APPLICATION' FOR CONSENT 
Under Section 53 of the PllU!liing />,ct. 

Note_to Applicants: This aj>plication form is to be.used if the East Nipissin/; Planning Board (ENPB) is the consent grantor 
authority. In this fonn the term "subject" land means the land t0 Ile severe mid the land to be retained. 

Completenes,of the Application 

The infonnation that must be provided by the applicant is indicate<! by black III(01vs on the l,ft side of thesect_ionnumbers. 
This information is prescribed in t~e Sche~ule ofOntl!rio Regulation 197/96ljlade u~der the Planning Act This appHcation 
must be completed ·and accompany th~ apj>ri>priiite fees. The. E,.WR will rel.urn the appUi:ation or refuse to_'flirther consider the 
applicationuntil the information and fees have. been provided. The application fonn also sets out other information that will 
assist the Planning Roard and othell!. in tµe planning.evaluation of the consent application. To ensu_r~ the qui~kest and most 
co1t1pleteieview,this information s]lould be submitted at the time. of ilpplit,ation: In the allsence o(this information, -it may not. 
be possibl.e to do a complet_e _reviewinatimely mariner. As 11_resql!,th<:.'application Ifyou should need • may be refuse~--
as~istancein fOn!pletihI?; ENP!l Secreta_ry{l):easurer or interpreting this appUcatioli for conserit, please contact.the at 705-744-
0908or eastrtipissing.planni_ng.b.oard@gmail.com: The ENPB will assign a.File Numberfor co1t1plete applicationsand this • 
should be' nsed-in all communicat_ions regarding consent. 

Applicant's chec\dist Have you remembered to attach: 

• iO copies of the completed application form O 
• I0copiesofthes~etch o 
• The required f,;e payable to the )'last Nipissing Planning Boa.rd O 

$800 f<lr consent, right-6f-wa;1 or easement 
$300 if right,of-way or ease1t1en\.is applied for at the same time o_f consent 

Please print and Comp Jet~ or ( ✓) Approp,iaie Box(es) 

1.Applicantll)(ormation 
~ l-1 Name of OwMt{s). An owner's authorizat_ion is required in Sectioi\ 11.l_, if tlie apolicant isnot.the owner; 

NamC_6fQwnCl'(S) BusinessTelephoneHome'I'elephone 

.t'l-11/lr..e~J (3£.1.,\... o/o tJou(!,f./lS. ~u(,t;,.'7T.,g, 7oJ"-zoo-=o7b . 
Addre.u PQstalCode , Ci:;~l_Ph·oqe 

::Jflb Al)l/tTl,:- ll<)-AICJ.>A~-,..-....• f-611 , ✓ o. 
~ 1.2 AgenVApplicnnt:Name of the person who is to be contacted about-this application,if different than the owner. 

(T)l~.""'Y be a perso"n o_r_~rrmactingon behalf Qf the owner) 

C>iJ 

BusinessTelephoneNatne Of Contact'Person Home Telephone; 
P1tf..L <!./1..-1f.1(1,5o ~/l.<l,t;,.,,,, M::, I'-'(, . &4-1<..Jl.,,, 'U.."' 7o;/• 4'74:,/ 'l,_I0 

{ " ·PostalCode Fa.-.:NumberAddress 

foil ,/Jr, .'10J.~~,t;7,1.--178?I ,;/a) S:'&,:,IJJ,foufl <:r..µo ef/-1 B fl Y ov , 

2. Locatioll off!1e Sub.iectLand (Com1>Meapplfc~ble bQxes in 2.1) 
➔ :u District ofNipissing ILoc31Municipiltity7o, .r· 

CAt,v1;..J o,.,_;µ.£{{1 · 
Conc_es$jon·,Number(s) ) Reg~te_red Pllln No, Lot(s)/Blcck(s) Lot Numb~s) 

1z I-z..4 I 
: Part Num~er(s) MunidpaiAd<lresS-ReferencePlan No. iPaicel Number 

' I! ! 
2,2 Are there any easements or restrictive covena_hts affecting the subjectland? cefNo □ Yes 

If yes, describe the easement or covenant and its 6lfect. 
. 

·~ 
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'. 
3. Puroos<:..ofctbls,\nnJicaHon 
➔ 3.1 Type and pu;rse of ~roposed transaction (check appropriate box) 

Transfer Creation of a new lot □ Addition to a lot □ An easeinent □ Other purposes 
Other Pu=ose □ Achnr~e D .Alease □ Acorrection of title 

➔ 3,2 Name of person(s), if known,to whom land orinterest in limd is o be trllllSferred, lease or cliarged. 

bOUGl?'l.& /J6t,(,C.t;7Xi:: 
3,3 If a lot addition, identify the lands to ,vhich the parcel will be added. 

4. Descrintion of Sribfocl Land and Servicing Information:( comolete each subsection) 
-+4.1 Descl'iplion . Front(fO .-i z ;a... _...c __·sey_!t(dJYI ri •_ .... ~ ReO!lne.d55G,~,., 

Depth~) bl- I t1ll C.GiJ1..J/1,'\., /f:7/7,.., ,J 

ArM<~r i .... #;,,,, ..,,. ,/"' I.~(,u. ~D 1., 7/.]LI. 

➔ 4.2 Use of Pr&perty . Existing_lJse(s) V/1~ IJ,,I(' ,Oi;µ~ci,,, ;vi, +litJtM. 
Propi,sed tJse(s) $ <,<J13(,.1..,-,,.,e,- (-c,[z5' 

7 4,3Bull<lli!gs0i· Existing tJ'se(s) ,IJ o 1.n!f. tl,.J{!J:.1.,1.../ JiJC: -t 
Structu·,•e,s . Proposed Use(s) ~ ua'2-1,,1..<;ub OC..T"~f,.j)/JU6 J; .., 

➔ 4.4 Atces~ (check • Pro,yincial Highw~y 
. 

app,:0p~iate,space) Muhi9ipal road, maintained 
,Al)~t>f5 l<ol\O II tJ /Jt'fs' ~<>;o./J.nil vent 

• lv!unicipalfoiid, seas6nally 
m~iiltnined 
OtherpublicYOad(e.g.LRB) 

. ·•·· .. -/ 

R;ight of way 
• Water Access (if so, describe 
belowin sec 9) • 
DcsCrJbe.~n.s·ection9,l the parking and doC~inS·facililies to be used nri.d the approximate_ distan~ of 
th,:sc}aciliUesfrom.the.subiectlandand.then$it:estn\lblic.rojid. . 

~ 4.5 Water Supply Publicly owned and operate<;! 
/oioed water system 

. Privately own~d and operated J ,/
indivJdual well 
Priviitely.~wnedand operated 

. COil\m,utjal,veil 

Lake or 0i!J~.r \vater bpdy 

Oiher i!IC~!1$ 

~ 4.6 Sewage Disposal 
Pubjicly owned and operated 
sanitary sewa!!'e system . / 

(check appropriate spoce) Privately owned and operated ✓ /individual seotic tank 
:i'riva_telyowned and .operated 
cpmmunal.septic sYstem 

PJ:ivy 

Other means· 
(I) A.certificate of approval from the Mauawa-Norlh Bay conservation Authorityor the Minis tty of the 
Envlrojllllel1tand Energy Submittedwith this ~p!icalion willfacilitruethe review. Comment from the 
MNilCAo; MOEE oer Anncndix C. 

4.7 Oil,ei•seiiic<s.(ch~ck Electrici,ty ./ 1/If the sel'vice is ~vailillble 
Scl)9Ql Bussing ./. J ./ 
Waste Collection ,/ -✓ 
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4,8 If acC~s_s·10··1_he subjec_tlarid_is~}'privillc_friild,;__or!fother[)tlblkroad"ckright·orway"·wnsi_ndicatedin scCtio~ 4.4, iridicatc 
who owns the lnild:ot rOad1 \I/ho is refnonsible· for its ·111ai11tenance and whether it'is-maintained§easonal1yOralt,~eor. 

5. LandUse 

+ 5.1 
What is the txlsting officialplllrrdesignaiion(s), ff any, of the subject fond? 

4~llAb . ·. 
',} 5.2 

What ls the 7oning;if any, of the subject Inna? If the subjeet Jarid is covered by a Minister's zoning order;.,vhat 
is the regulaliori number? /J. ,.._1/1.~ .t-

~ 5.3 
Are imy'of 11\1' .folio.winguses or features on the··subjectland or Witliln 500 metres of the subject land, unless 
othenvise specified? Please check the a!)prqpiiate boxes, ifiiny ilpply 

·onthe Within500metres ofSubject Land, 
Use ofFeat\Jte Subject unless othenvise specified(irtdicate 

Lrutd . an;,roximatedistance\ ···--· . -· 
ni ,I/.rl (,,ef.2-<.16'.fit,,...An agiiculture operation includi~g Ii vestock facility of stockyard . 

Alandllll 

A sewage treatment,plant or waste stabilization plant 
. 

A provincially sigiiificant wetland within 120 metres.of the subject latid NIA 

FlobdPlain fot/4II/Jt.(;. J:)<J r-;,t.J() i/ll V 

A fel!abilitatedniine iite 

ArtoiMijietatin!lmine site. ,~ithin I Jdlom~tre cif the subject land 

An·aaiv~hiineSite 

Ardndustrialorcommercial use, arid specify the use . 

An aCtiVe raihV~yljrie" 

• A municipal fedetal airport 

Utility corridors 
.. 

6. lfiisto~ of the Subie'c!Land 
IJa'sthe~abject land everb=•en e subject bf an application forapproval of a plan ofsiibdivision or consent • 

~ 6;1 underthePlanfiingAct7 . o □ Yes □ Unknown 
. Ifxes arid if known, i!rovide the ENE'B/s •lll!\icrition file number and the decision made on the;mnlication. 

If this ilpplicatiori is are0submission of a ptevious·consertt,lippliciition;desciibe how it has been cha~ged 
6.2 :froin.th"e"OJ·iglnalapQliciilion. ·_ '. ___ .. ·: ........ __.... ----------· 

Has 'the subjei:t )•noever been ihe· su~. j •• . 'ofan application fornpproval ofa plan of siibdivisionwfonsent 
.;;, 6.3 under'theP!anlimgAct? ONo .es 

If ves nrovideforeach natcel severed.'the date of transfer. the name.of the .transferee and the land use. 

f}tU'u I .:,l/,;'l•8J{,,7 l<'IIJ'l. l"IM,U ,/J-,J ~1,,n-14-r,R(, "1..0C:;f' 
7. Current Annllc~tions 

ls the_subject land currently thesubject~f proposed oificiril plmor official plan amendmeritthafhas been 
.;, 7.1 submitted to the ENPB forapproval? . •. No □ Yes . □ Unknown 

lf"es m\d if known snecifv the ENPB's file number and the status of·~olication. 

Js the subjectland the subject ofim applicaliorifor a zonin~ by-Im amendm;~nt NPB/s .zoning order 
<'l>"1.2 amendment,minor variance, consent or approval of a plan of subdivision? o □ Yes □ Unknown 

Ifyes and if.known, §iJedfx the •i!2r0Qtiate.file number and status of the a22Iication. 
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.8: Sketch (use the ottached sketch sheet) to ltelo you nrenare the sketch, refer to the attached sa111t1!e slcetch 
➔ The application shall be accompiiiiied by a sketch showing the following: 

0 The boundaries and dimensions of the subject land, the part that is to be severed and the part that is to be 
retained, 

0 The boundaries and dimensions of any land owner of the st1bject land and that abuts .the subject land, the 
distanpe bel\veen the.subject land ai)d.the nearest township lotline or land mnrk, such as a railwiy·crossing· 
or bridge 

0 The lqcation of all land previously seVJ'!"O\I of the from the parcel originally acquired by the current owne_r 
subject land 

0 The approximate location of all natural and artificial features onthe subject laud and adjacent lands that in 
the opinion of the applicant 111,Wriffect the application, such asbuildings, railways, roads,,watercourses, 
drainage ditches, river or streani b!ll}ks, ,vetlan:ds, wooded areas, well and ·septk tanks 

0 The existing use(s) on adja¢ent lands 
0 The loc~tion, Width and name of any roads within or abutting the subject land, indicating whether it is an 

unopened road allowartce, a publi~ travell~d tiiad, a pti\iiite.roadora right of way 
0 If access to the subject land is by water only, .the location of the parking and boat docking facilities to be 

use 
o The location and nature.of anv easement affecting thesubiectland 

.9. · Otber Irifoi'inatil)n. 
Is there ariy other lnformatioii that you think maybe useful to the ENPB or other agencies in reviewing thls 
aoplicatiori?. If.so, explain )Jelow orattach on· a ,ienarate na•e . 

~ 

' 

10. Affldavit.orSworit Declaration 
•. 

~ 1,. ll '.lJ. pfl1,1., /J.!!',, ofihe C17't_ "'t. 1JorLZN, 18,f_Y 
in the .ou.-rn:.«.:r: o(:_ ,J11>1.:.S;,u&- ' make oath and say (6rsolemnly 
dedare) tl!atthe illfomiation contained iri this application is trne and that the information 
cont~ned in the documents that accompany this application is true. 

Sworn ( or declared) before me 

at the c.rf"~!=l:..{.Joyt.:fi. ~A~
inthe ./)1£-t:. nr- oi!f:_- f=u d,,-
this Io da»· of /JtJ;,e,.,_,,,, ,i,,;,.,,_ 20'Z.(

,1!,,; 7u ' -- f,q/2JJ / 
// ·co·mmissionerof Oiths AnnUcant 

Cheryl Annoboa1 
a Commissioner, etc., 
Province oi Ontario 

for MIiier &Urso Surveying !no. 
Expires March 15, 2024 
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.11. Autho1'izalionS _-

➔ n.1 If the applicant is not the owner of the land that is the subject of this application, th~ wrinen authorization of the 
owner that t_he agent authorized to make ihe application with this form or t_he setmust be included authori_zation 
out below niust be completed. • 

AUTffORIZATION OFTHE OWlllER FOR AGENT TO MAKE THE APPLICATION 
I, :$ff ((1_1,(:.i l;>~ LL -• . • , ain ihe owner of the land thatls the subject of 
this application_for consent and !authorize _ 16- P. ~ i Li.,t,.vt.__, _to make 
thi_s application on my behalf. 
Q,,,, J4 b<O a. i .~ :Q;i-~illQ 

•• Dnte orown;;'S1gna1ure 

If the applicant is not the 0\Vnet of the lam! that is the subject of this application, complete the authotizatioil of the 
➔ 11.2 o,vner concerning personal infotraatiori ns set out below. 

)E~ffORIZATION OF OWNER FOR AGENT TO PROVIDE PERSONAL ~()Ri\.IATION 
I, 111 1 ,.....J . A~L.'-- .- ., am the owner of the land that is the subject of 
this application fir consent artd for the purposes of the Freedom of Infon1111tion and Protection 
of Privacy Act. I authorize /t.,.0 . 11.,-1.... ._ -1,1.,( <f.tlv .as my agent for 
this application, to provide any of my personal infonnation that will be included in this 

--, _ _ application ?r collection during-the processin_-_ pg of the ~- . 
l-41L1 /Z ~ Ci ;521 . - tj _itf: oYt 
• Date • ~~ Sig.iiatllreOfOwn:-

. 
_12. C9nsent of the Owner . 

Compleie _the co_risent of the owner concerning personal iriforma1ion_ below.set o_ut 

CONSENT OF THE OW$R TO THE USE Affl) DISCLOSURE OF PERSONAL INFORMATION 

I, 5.tlt fl r,.,;!.7 f3 i';LJ..., • am the owner of the land that is thestioject of 
this consent application arid foi" the purpose,s of the Freedom. of Infonnation and Proteciion of 
Pdvacy Act, I autho1ize ,anc! co11sent to the use by or the disclosure to any personal or public 
body of any personal information that is collected under the authority of the Planning Act for the 
pu/Jges of processing this application. 

;;:; cy;;;'!?/ > \ ;I_~f_ ~( dp 0~~'.JI& , / 3 l 
Date f ·ti:ureofowner 

The East Nipissing Planning board will assign a file Number-for complete applications and this should be used in all 
communications. 
Forward this application to: East Ni~issine Plannin• Board 

PO Box 31 

Mattawa, ON 
l'0H !VO 
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SketchSheet 

Sketch Accompanying Application. (Please use "feet" units Key Pinn 
(See section 8) 
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APPENDIX "C" 

(To be a.ttached to all application forms for consent) 

NOTICE -PROCEDURES FOR PR9CESSING APPICATIONS.FOR CONSENTS 

Effective August 1, 1996, the Efis.tNipissjng Planning Board (ENPB) hllS instituted administrative 
changes to streamline the processing of ·coru;ent applications proposed on bi:ivate services requiring Patt 
VIII Approvals under the Environmental Protection Act (EPA), consents accessed via ot notentiall_y 
impacting on Provirtcial Highways for which ENPB is the collS~/it App.rova!Authi;irity. 

Where ENPB is the consent Approval Autholity, applicants are to colllplete the ENPB' s consent 
apJ)!icationand sketch, .submit .it to the Part;VIII Approval Authority (Healih Unit of Ministty of the 
Environment and Energy) and/or the Mfuistry Of Transpoitat1on (MTO) Regio)lal office, pay their 
inspection fee and complete the instructions of the Part Vnr Autll.orily/M'TOprior to the ins~ction of the 
propeity (i.e. staking of the lot(s) may be required by a P!)it VIH Auil101·ity/MTO who will forward their 
colill)jents and the sketch to the applican\/agent arid ENP,B). At such time, the applicant has. the choice to 
proceed and make application f01: consenttoENPB, along with ourprocessing fee. If the repo1ts are not 
favourable, the applicant is saved the expense of a formal consent application. Failure to have Part • 
VIIr/MTO corilliiertts forENPB at receipt ofthe formal consent aJJplication m,iy delay or restrict ENPB's 
ability to make adeeisiort or issue.a favourable decision on the consent. 

NOTE: EN.PB' s assessment .of the consent is also based on other environmental and land use plannirtg 
factors. Another major c:ol'!sidetat.ion is conformity with loc~l official plans and zo,ning. Applicants 
should therefore discuss their proposal with. ENPB sectetary-.treastirer to ensure, p1ior to obtaining Part 
VIII/MTO comments that thy propgsal coJ;lforms to the official plan and local zoning standards. Fu1ther, 
shoitlda proposal poteiitiaHyJmpact on other Provincial Policy interests or, the ultiinate developmel'!t of 
the site require a. pi)11nit/c~1tificatebefon, sit,e alter~tjons are ma(l.e or certain structures are erected, 
applicant should discuss.the ~rune with the l!ffected Provincial Mlnistly or,thepermitting/certificate 
Agency/Mmistry and the Planning Approval Authority prior to fcinml application of the PlannL11$ Act 
application, For example, permits maybe requited from a CoJJservition Authority ot Ministry of Natura.I 
.Resources for alterations to shorel.ines or fordocks. And, the Mhtlstry ofCitizenship, Culture and 
Recreation advises that an archaeological assessment may be required ifa site has archaeological 
potential. 

If you have any questions regarding this procedure, contact ENPB secretary-treasure for your area at 
east.nipissing,planning.board@gmail.com or calling 705-744~0908. 
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SKETCHFOR CONSENT 
Q 190 2Q0m 

SCALE 1 : 5000 • 
ROAD ALLOWANCE BETWEEN CONCESSIONS 2 AND 3 

388,85 

180.37 

D I 
LOCATION OF 

DWELLINGAND I
OLiT BUILDINGS 

~----
1 SEVERED60.96 IAREA= 1.56 Ho 

EXCEPT FOR THE PURPOSE 

I 
I 
I 
I 
I 

RETAINED 
AREA =171.7 Ho 

I 
I 
I 

PIN I 49110-0251 (LT) 

I 
LOT 25 I LOT 24 

I 
CONCESSIONI 2 

I 
I 
I 
I 
I 
I 

794.3 

CAUTION NOTE 
PART OF LOTS 24 & 25 

o) THIS IS NOT A PLAN OF SURVEY 
AND SHALL NOT BE USED 

CONCESSION 2 
TOWNSHIP OF CALVIN 
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Corporation of the Municipality of Calvin 

Council Resolution 

Date: August 9,2022 

Resolution Number: 2022-283 

Moved By: 

Seconded By: C 

Now THEREFORE THAT:BE IT RESOLVED 

"By-Law No. 2022-049 being a By-Law to confirm the proceedings of the Regular Meeting of 

Council held, August 9, 2022 be read and adopted." 

Result Choose an item. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 



THE CORPORATION OF THE MUNICIPALITY 
OF CALVIN 

BYLAW NUMBER 2022-052 

BEING A BYLAW TO CONFIRM THE PROCEEDINGS OF COUNCIL 

Legal Authority 

Scope of Powers 
Section 8(1) of the Municipal Act. 2001, S.O. 2001, c.25, ("Municipal Acf') as amended, 
provides that the powers of a municipality shall be interpreted broadly so as to confer broad 
authority on municipalities to enable them to govern their affairs as they consider 
appropriate, and to enhance their ability to respond to municipal issues. 

Powers of a Natural Person 
Section 9 of the Municipal Act provides that a municipality has the capacity, rights, powers 
and privileges of a natural person for the purpose of exercising its authority under this or 
any other Act. 

Powers Exercised by Council 
Section 5 (1) of the Municipal Act provides that the powers of a municipality shall be 
exercised by its Council 

Powers Exercised by By-law 
Section 5(3) of the Municipal Act provides that a municipal power, including a municipality's 
capacity, rights, powers and privileges under section 9, shall be exercised by bylaw unless 
the municipality is specifically authorized to do otherwise. 

Preamble 

Council for the Corporation of the Municipality of Calvin ("Council") acknowledges that 
many of the decisions it makes during a meeting of Council, regular, special, or 
otherwise, are done by resolution. Section 5 (3) requires that Council exercise their 
powers by Bylaw. 

Council further acknowledges that the passing of resolutions are more expedient than 
adopting Bylaws for each decision. 

Decision 

Council of the Corporation of the Municipality of Calvin decides it in the best interest of the 
Corporation to confirm its decisions by way of Confirmatory Bylaw. 



Direction 

NOW THEREFORE the Council of the Corporation of the Municipality of Calvin directs as 
follows: 

1. The Confirmatory Period of this By-Law shall be for the Regular Council meeting of 
August 9, 2022. 

2. All By-Laws passed by the Council of the Corporation of the Municipality of Calvin 
during the period mentioned in Section 1 are hereby ratified and confirmed. 

3. All resolutions passed by the Council of the Corporation of the Municipality of Calvin 
during the period mentioned in Section 1 are hereby ratified and confirmed. 

4. All other proceedings, decisions, and directives of the Council of the Corporation of 
the Municipality of Calvin during the period mentioned in Section 1 are hereby ratified 
and confirmed. 

5. This Bylaw takes effect on the day of its final passing. 

Read and adopted by Resolution _2022-283 ____ this 9th Day of August, 2022. 

MAYOR CLERK 



Corporation of the Municipality of Calvin 

Council Resolution 

Date: August 9, 2022 

Resolution Number: 2022-284 

Moved By: Choose an item. 

Seconded By: Choose an item. 

Now THEREFORE BE IT RESOLVED THAT: 

"That Council for the Corporation of the Municipality of Calvin adjourns this meeting at X:XXpm." 

Result Choose an item. 

Recorded Vote: 

Member of Council In Favour Opposed 

Mayor Pennell □ □ 

Councillor Castelijn □ □ 

Councillor Cross □ □ 

Councillor Shippam □ □ 
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